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Spare Copies of staff reports or other written documentation relating to each item of business referred to
on this agenda are on file in the Office of the City Clerk and are available for public inspection. If you
have any questions regarding any agenda item, contact the City Clerk at (805) 933-4208.

CITY COUNCIL MEETING
You are invited to attend all City Council, commission, and board meetings. Agendas are posted in the
front of City Hall in advance of the scheduled meetings. Information for commission and board meetings
may be obtained by contacting the City Clerk's Office. The Santa Paula City Council’s regular meetings
start at 6:30 p.m. the first and third Monday of each month in the City Hall Council Chambers located at
970 Ventura Street in Santa Paula.

BRINGING ITEMS BEFORE THE CITY COUNCIL
If you wish to speak at a City Council meeting, please fill out a yellow Public Comment Form noting your
name and address and submit the form to the City Clerk. Include the Agenda item number, when
appropriate.
1. Items Not on the Agenda: If you wish to discuss an item which is not scheduled on the Agenda, you
may address the City Council during Public Comment. Please realize that due to the limitations
placed on the City Council by provisions of the California Government Code, the City Council
ordinarily cannot take action on any item that is not on the agenda. Because of these restrictions,
expect that matters that you identify during public comment will be referred to staff or considered on
a future agenda.
2. Agenda Items: Items being considered by the City Council may appear on the Consent Calendar, as
an Order of Business, or as a Public Hearing. Public comments on each type of item are handled
differently, as explained below:
a. For items appearing on the Consent Calendar, please submit a Public Comment Form before the
Council takes action on the Consent Calendar. Items that receive a Public Comment Form may
be pulled from the Consent Calendar by the Mayor and discussed separately by the City Council.
b. For items appearing as an Order of Business, the Mayor will announce the Agenda item and
request the staff report, the staff member responsible will give a brief summary of the report; the
City Council will have an opportunity to ask questions of staff; members of the public will be given
an opportunity to comment on the item and ask additional questions (all members of the public
should speak directly into the microphone at the speaker’s platform); and the City Council will
discuss the item and then take appropriate action.
c. For items on which a Public Hearing is scheduled, the Mayor will open the public hearing and
receive the staff report; members of the public will be given an opportunity to comment on the
item and ask additional questions (all members of the public should speak directly into the
microphone at the speaker’s platform); the City Council will discuss the item; and the Mayor will
close the public hearing after City Council action.
Your Participation in this meeting is in the public domain; meetings are cablecast; minutes of this meeting
will reflect your participation in this meeting and are posted on the city’s website.
PLEASE NOTE: Be advised that if you bring a legal challenge to an action, you may be limited to raising only those issues
you or someone else raised at the meeting described in this Agenda, or in written correspondence delivered to the City Council
at or before the meeting. Any action is subject to the ninety-day time period set forth in Code of Civil Procedure § 1094.6.
In compliance with the Americans with Disabilities Act, if you need special assistance to participate in
this meeting, please contact the City Clerk at (805) 933-4208. Notification 48 hours before the meeting
will enable the City to make reasonable arrangements to ensure accessibility to this meeting. (28 CFR 35,
102-35.104 ADA Title II). Written materials distributed to the City Council within 72 hours of the City
Council meeting are available for public inspection immediately upon distribution in the City Clerk’s office
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CITY OF SANTA PAULA
CITY COUNCIL
AGENDA ● JANUARY 3, 2017
I. CLOSED SESSION - CITY HALL ADMINISTRATION CONFERENCE ROOM
1. CALL TO ORDER

2. PUBLIC COMMENT

3. CLOSED SESSION
The City Council may move into a closed session pursuant to applicable law,
including the Brown Act (Government Code §§ 54950, et seq.) for the following
purpose:
A. Labor Negotiations - Government Code § 54957.6 City Labor Negotiators:
Finance Director Sandy Easley, Human Resources Manager Lorena Alvarez
and Melanie Chaney, Liebert Cassidy Whitmore. Employee Organizations:
SEIU Local 721; Santa Paula Police Officers Association (SPPOA); Ventura
County Professional Firefighters Association (VCPFA), Representing Santa
Paula Full-Time Firefighters; Community Services Officers (CSO); MidManagement Association, Supervisory and Professional Association;
Unrepresented, confidential employees (City employees
who are not
members of bargaining units); and Part-time,/Temporary/Seasonal.
4. CONTINUED MEETING TO 6:30 P.M IN COUNCIL CHAMBERS
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II. REGULAR MATTERS - COUNCIL CHAMBERS
1. CALL TO ORDER

2. INVOCATION

3. FLAG SALUTE

4. ROLL CALL

5. CLOSED SESSION REPORT

6. PUBLIC COMMENT
REMINDER: in order to minimize distractions during public meetings, all
personal communication devices should be turned off or put in a non-audible mode.
At this time, members of the public may comment on any item not appearing on the
agenda that is within the subject-matter jurisdiction of the City Council. A Public
Comment Form must be submitted to the City Clerk prior to the beginning of the
Public Comment period in order to be recognized to speak. Individuals submitting
Public Comment Forms after the beginning of the Public Comment period will not be
allowed to speak at this time, but may be recognized to speak by the Mayor at the
conclusion of the meeting. Individual Councilmembers may briefly respond to Public
Comments or ask questions for clarification. The City Council may direct staff to
report to the City Council on the item at a later meeting. For items appearing on the
Agenda, the public will be invited to make comments at the time the item comes up
for City Council consideration. If a member of the public wishes to address a
Consent Calendar item, please submit a Public Comment Form for that item. It may
then be discussed separately by the Council, and the public will be invited to make
comments at that time. At all times, please use the microphone and write your name
and address on the Public Comment Form provided.
7. CITY COUNCIL, STAFF COMMUNICATIONS

8. APPROVAL OF FINAL AGENDA

9. CONSENT CALENDAR
Background information has been provided to the City Council on all matters listed
under the Consent Calendar and these items are considered to be routine by the
City Council and are normally approved by one motion. If discussion is requested by
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a Councilmember on any item, or a member of the public wishes to comment on an
item, that item may be removed from the Consent Calendar for separate action.
A. Approval of Employment Benefits for the Mid-Management Association
and Adoption of Resolution No. 7028 – Recommendation: It is
recommended that the City Council: (1) adopt Resolution No. 7028, approving
the terms and conditions for the Mid-management 2016-2017 contract year ;
and (2) take such additional, related action that may be desirable.
Report by: Lorena Alvarez, Human Resources Manager
B. Purchase of Articulated Telescopic Aerial Lift Truck – Recommendation:
It is recommended that City Council: (1) Approve the purchase of an
articulated telescopic aerial lift truck equipment in the amount of $111,005.00;
(2) Allocate funds in the amount of $122,106 for the purchase of and the City
standard outfitting of the articulated telescopic aerial lift truck equipment; (3)
Transfer funds from Fund 280 (Slurry Seal and Pavement Overlay Account) in
the amount of $85,897 and Fund 229 (Traffic Impact Fees) in the amount of
$36,209 for the purchase of and the City standard outfitting of the articulated
telescopic aerial lift truck equipment; and (4) Take such additional, related
action that may be desirable.
Report by:

John L. Ilasin, Interim Public Works Director/City Engineer

C. Second Reading and Adoption of Ordinance Amending Chapter 114 of
the SPMC – Recommendation: It is recommended that the City Council: (1)
waive the second reading and adopt Ordinance No. 1268 Amending Title XI,
Chapter 114 Regulating State Issued Cable Television Franchises; and (2)
take such additional, related action that may be desirable.
Report by: Lucy Blanco, City Clerk
D. Destruction of Finance Records – Recommendation: It is recommended
that the City Council: (1) approve the destruction of the Finance records
described in Exhibit A; and (2) take such additional, related action that may
be desirable.
Report by: Sandra K. Easley, Finance Director
10. PUBLIC HEARING
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Verification of posting notice by City Clerk
Declaration of conflicts (if any)
Declaration of ex parte contacts (if any)
Open public hearing
Staff presentation
Public testimony
Discussion and action
Close public hearing

Page 5

Regular Meeting

A. Adopt Ordinance No. 1265 Adopting 2016 Edition of the California Code
of Regulations Title 24, the 2015 International Existing Building Code
and the 2012 International Wildland-Urban Interface Code –
Recommendation: It is recommended that the City Council (1) open the
public hearing to receive testimonial and documentary evidence; (2) close the
public hearing; (3) adopt Ordinance No. 1265 regarding update of the City’s
Building Regulations; and (4) take such additional, related, action that may be
desirable.
Report by: Richard Araiza, Fire Chief









Verification of posting notice by City Clerk
Declaration of conflicts (if any)
Declaration of ex parte contacts (if any)
Open public hearing
Staff presentation
Public testimony
Discussion and action
Close public hearing

B. Citywide User Fee and Rate Public Hearing – Recommendation: It is
recommended that the City Council: (1) open the public hearing; (2) receive
testimonial and documentary evidence; (3) adopt Resolution No. 7027,
adopting the proposed increases in the 2016 Citywide User Fee and Rate
Study; and (4) take such additional, related, action that may be desirable.
Report by: Sandra K. Easley, Finance Director

11. REQUEST FOR FUTURE AGENDA ITEMS
Any Councilmember may propose items for placement on a future agenda.
Members may discuss whether or not the item should be placed on a future agenda
and the description of the agenda item. Any direction to the City Manager to place
an item on a future Council Agenda, do research, or a staff report must be
accompanied with a majority vote of the City Council. The City Manager has
discretion as to when the item will come back on the Agenda, unless the City
Council identifies a specific meeting for the item’s return.

12. ADJOURNMENT
State of California )County of Ventura )- ss
City of Santa Paula )I declare under penalty of perjury that I posted this City
Council Agenda on the bulletin board near the front door
of City Hall, 970 Ventura Street, Santa Paula, California.
On______________at______________Signed:_________________________
Lucy Blanco, City Clerk
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2.9.A

For the Regular Meeting of City Council on January 3, 2017
Agenda Item # 2.9.A

CITY OF SANTA PAULA
MEMORANDUM
To:

Honorable Mayor and Members of the City Council

From:

Lorena Alvarez, Human Resources Manager

Subject:

Approval of Employment Benefits for the Mid-Management Association
and Adoption of Resolution No. 7028

Date:

January 3, 2017

Recommendation: It is recommended that the City Council: (1) adopt Resolution No.
7028, approving the terms and conditions for the Mid-management 2016-2017 contract
year ; and (2) take such additional, related action that may be desirable.
Report by: Lorena Alvarez, Human Resources Manager

Fiscal Impacts: The adoption of Resolution No. 7028 will result in a two percent (2%)
increase to the Mid-management total compensation, with an additional one percent
(1%) salary increase for the Police Commander classification. The ongoing net General
Fund cost of the proposed package will result in an estimated $11,983.95 per year. The
cost of the additional 1% for the Police Commander classification will be shared by the
matching grant from Limoneira that the City Council accepted on November 18, 2013.
Personnel Impacts: None.
General Discussion: The current Memorandum of Understanding (MOU) with the MidManagement Association expired on December 31, 2015. City Staff and MidManagement representatives have been meeting and conferring over the revised terms
and conditions to be incorporated into the 2016 MOU. On December 21, 2016, the
parties reached an agreement, which is attached hereto as Exhibit A. The proposed
terms and conditions of the current contract are hereby submitted for the City Council’s
consideration as follows:
•

Term: January 1, 2016 through June 30, 2017.

•

Effective the first full pay-period following the adoption of Resolution No. 7028, all
Unit members will receive a 2% salary increase.

•

Effective the first full pay-period following the adoption of Resolution No. 7028,
the Police Commander classification will be granted an additional one percent
(1%) salary increase dependent on the three year Limoneira grant.
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Agenda Item # 2.9.A
•

Safety boots allowance will be increasing from $200.00 to $225.00.

Alternatives:
A. Approve recommendation.
B. Deny recommendation.
C. Provide Staff with direction.

Attachments:
Resolution No. 7028
Exhibit A
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RESOLUTION NO. 7028
A RESOLUTION APPROVING THE MEMORANDUM OF UNDERSTANDING
FOR THE CONTRACT YEAR 2016-17 BETWEEN THE CITY OF SANTA
PAULA AND THE MID-MANAGEMENT ASSOCIATION

The City Council for the City of Santa Paula does resolve as follows:
SECTION 1: The City Council finds as follows:

Attachment: Resolution No. 7028 (1323 : Mid-Management MOU)

A. The City, acting by and through its City Council appointed negotiation
team, and representatives of the Mid-Management Association, a duly
recognized employee organization representing the City of Santa Paula’s
Mid-Management employees, met and conferred in good faith and fully
communicated and exchanged information concerning wages, hours, and
the terms and conditions of employment for contract year 2016-17.
B. The appointed representatives of the parties agreed on certain matters as
stated in the memorandum of understanding (“MOU”) attached as Exhibit
“A”, and recommend that the City and the Association implement the
MOU.
C. The Mid-Management Association indicated its acceptance of the MOU.
D. It is in the public interest that the City enter into the MOU.

SECTION 2: The City Council approves the Memorandum of Understanding for
Contract Year 2016-17 between the City of Santa Paula and the MidManagement Association. The City Manager is authorized to execute the MOU
on the City’s behalf and any ancillary documents necessary to implement the
MOU.

SECTION 3: This Resolution will become effective immediately upon adoption
and will remain effective unless repealed or superseded.

SECTION 4: The City Clerk will certify to the passage and adoption of this
Resolution; will enter the same in the book of original Resolutions of said City;
and will make a minute of the passage and adoption thereof in the record of
proceedings of the City Council of said City, in the minutes of the meeting at
which the same is passed and adopted.
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PASSED, AND ADOPTED, this 3rd day of January, 2017.

____________________
Jenny Crosswhite, Mayor
City of Santa Paula

Attachment: Resolution No. 7028 (1323 : Mid-Management MOU)

ATTEST:

_________________________
Lucy Blanco, City Clerk

Approved as to form:

_______________________________
John C. Cotti, City Attorney

Approved as to content:

_______________________________
Jaime M. Fontes, City Manager
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MEMORANDUM OF UNDERSTANDING
MID-MANAGEMENT ASSOCIATION
PREAMBLE
This Memorandum of Understanding is entered into pursuant to the Meyers-Milas Brown Act
(Government Code Section 3500-3511) by and between the City Council of the City of Santa
Paula, hereinafter designated “City”, and the Mid-Management Association, hereinafter
designated “Association”.

The parties have negotiated in good faith regarding wages, hours and other terms and conditions
of employment of the employees in said bargaining unit; have exchanged freely information,
opinions and proposals; and have endeavored to reach agreement on all matters relating to the
employment conditions and employer-employee relations of such employees.
Both parties recognize their mutual obligation to cooperate with each other to assure maximum
service of the highest quality and efficiency to the citizens of Santa Paula.
This Memorandum of Understanding is subject to all existing laws of the United States of
America, State of California, and the ordinances, resolutions and regulations of the City of Santa
Paula. This Memorandum of Understanding shall be presented to the City Council as the joint
recommendations of the undersigned regarding matters within the scope of representation for all
employees within the bargaining unit for the contract year 2016-17 commencing January 1, 2016
and concluding June 30, 3017.
UNDERSTANDING AND AGREEMENTS
The following understandings and agreements shall not become effective until ratified by the City
Council:
1.

EXCLUSIVE REPRESENTATION

This memorandum covers employees in the Mid-Management Association, as represented by the
Association, which has been certified as the recognized employee organization. The list of
represented classes is set forth in Appendix A, herein.
Whenever a person is hired in any of the job classifications covered by this memorandum, City
agrees to notify such person that Association is the recognized employee organization for
employees in that classification.
1.1

Non-Discrimination
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The City Manager, or his/her designee, is the representative for the City of Santa Paula in
employer-employee relations as authorized by the City Council.

2.9.A.b

The City and the Association stipulate that the provisions of this agreement will apply equally to
all employees covered herein without favor or discrimination because of race, religion, color,
creed, national origin, sex, sexual orientation, marital status, age, mental, or physical disability,
and/or any other category protected by federal or state law.

2.

ASSOCIATION RIGHTS

2.1

Labor-Management Meetings

The formally recognized employee organization may select not more than three (3) employee
members of such organization to attend scheduled meetings with the Municipal Employee
Relations Officer or other management officials on subjects within the scope of representation
during regular work hours without loss of compensation. The participation of additional
employees is at the discretion of the employee organization (a maximum of two (2) additional
members) provided that they would not be eligible for compensation because the meeting in
question was scheduled for the employees’ non-work hours and provided also they would not be
eligible for any compensation for their attendance. Where circumstances warrant, the Municipal
Employee Relations Officer may approve the attendance at such meetings of additional employee
representatives without loss of compensation. The employee organization must, whenever
practicable, submit the names of all such employee representatives to the Municipal Employee
Relations Officer at least two (2) working days in advance of such meetings. Provided further: 1)
that no employee representative may leave his or her duty or work station or assignment without
specific approval of his supervisor, Department Head or other authorized City management
official, and 2) that any such meeting is subject to scheduling by City management in a manner
consistent with operating needs and work schedules.
Consultation
During the term of this agreement, the City and Association agree that consultation meetings may
contribute to improved employer-employee relations. Either party may request meetings. The
party requesting the meeting shall submit a proposed agenda. With the concurrence of the
receiving party, a date, time and location of the requested meeting may be set. It is not intended
that any such labor-management meetings be for discussion of issues handled under other
provisions herein or other documents setting forth prescribed meeting procedures such as
grievance or disciplinary procedures. Meeting attendees will be those that have been designated
as Association representatives as defined above.
2.2

Association Information

Association materials provided by the Association will be provided to eligible employees as a part
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of the new orientation process. The Association will be responsible for supplying materials.
CITY RIGHTS

To ensure that the City is able to carry out its statutory functions and responsibilities, certain City
rights will not be subject to the meet and confer process. These include, but are not limited to, the
exclusive right to determine the mission of its constituent departments, commissions and boards;
set standards of service; withhold merit step salary increases related to job performance subject to
the City’s Personnel Rules and Regulations; determine the procedures and standard of selection
for employment, promotion and transfer; direct employees, including scheduling and assigning
work, work hours, and overtime as required in the manner most advantageous to the City. It is
understood by the parties that every related duty connected with operations enumerated in job
descriptions is not always specifically described; nevertheless, it is intended that all such duties
shall be performed by the employee; establish employee performance standards and to require
compliance therewith; direct its employees; take disciplinary action; relieve its employees from
duty because of lack of work or for other legitimate reasons; maintain the efficiency of
government operations; determine the methods, means and personnel by which government
operations are to be conducted; determine whether goods or services shall be made or provided by
the City, or shall be purchased or contracted for, it being understood that it is not the City’s intent
to contract out any services currently being provided by employees in the representation unit;
however, the City retains its management rights to investigate alternate options in the future;
determine the content of job classifications; take all necessary actions to protect the public’s
health and safety and carry out its mission in emergencies; and exercise complete control and
discretion over the technology of performing its work.
3.1

Contracting Out Clause

In the event the City enters into any agreement with another public employer or private entity
which involves the transfer of functions now being performed by employees in the Association, or
the law provides for the transfer of functions now being performed by employees in the
Association to another public or private agency, the City will advise such public or private entity
of the existence and terms of the Memorandum of Understanding and will immediately advise the
Association of such agreement by law. In addition, the City will consult with the employer
absorbing the City function to encourage utilization of affected employees by the new employer.
When a Request for Proposal or other contract solicitation documents are approved and issued,
the City Manager will arrange within five (5) business days to meet with representatives of the
Association to advise them of the action.
When advance knowledge of the impact of pending changes in function, organization, or
operations is available which will result in the abolishment of positions, or when there is any
major assignment of functions from one department to another or to another agency, the City will
make an intensive effort to either reassign or transfer affected employee to other positions for
which they qualify, or train affected employees for new positions in order to retain their services.
3.2

No Strike or Lockout
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4.

SALARY COMPENSATION

4.1

Salary Adjustments

4.2

-

Effective the first full pay-period following the adoption of the Resolution, there will be a
two percent (2%) salary increase for all Unit employees.

-

Effective the first full pay-period following the adoption of the Resolution, the Police
Commander classification will receive an additional one percent (1%) salary increase.
The 2015 two percent (2%) salary increase, plus the 2014 two percent (2%) salary
increase, and the additional one (1%) of this term for the Police Commander classification
is dependent on a grant from Limoneira for a three year period. Funding availability to
sustain this level of salary and benefits may not be available after the three year period.

-

The Limoneira Development of the East Area 1 and East Gateway projects has been
approved and they are in the early stages of development. Their successful completion on
a schedule is critical to future city tax and fee revenues. If the completion of those
projects, and the city revenues that are anticipated to create, is delayed then funds may not
be available to sustain the level of pay and benefits outlined in this agreement. The City
will at that time have to reduce the level of pay and/or benefits of the Chief of Police to
meet revenues available.
Merit Increase

Merit increases will become effective on the actual anniversary date of the employee.
4.3

Evaluations

Performance evaluations shall be completed at least one week prior to the employee's anniversary
date, but no later than sixty (60) days after this date. Employees who do not receive their
evaluation within the sixty (60) day period would be deemed satisfactory and entitled to any merit
increase due them and said increase would be retroactive to the employee's salary anniversary
date.
4.4

Salary Schedule
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The City and the Association agree that the City will not lockout employees and that the
Association will not engage in labor practices detrimental to providing services to the citizens of
Santa Paula or detrimental to the interest of the City, nor will the Association sanction, support,
condone, approve, or engage in any strike, sick-in, slowdown, work stoppage, or speed-up. The
City and Association further agree that all matters of controversy within the scope of this
agreement will be settled by established grievance procedures or other remedies provided by law.
The Association acknowledges that violation of above may be just cause for disciplinary action,
including termination.

2.9.A.b

Salary ranges effective during the period of this agreement shall be set forth in Exhibit “A”
herein.
4.5

Base Wages

Base wages shall mean the hourly rate of pay earned by a unit employee within a salary range
assigned by the City to the classification occupied by the employee. Base wages do not include
educational incentive, overtime pay, standby pay, bilingual pay, and cafeteria plan monies, or
other additional payments earned by a Unit employee pursuant to this resolution. Base wages
shall be calculated by dividing an employee's biweekly salary range by eighty (80).
Employment Status

In accordance with the Fair Labor Standards Act, all Mid-Management employees are designated
as exempt from the provisions of the Act and are not eligible for overtime compensation except
in the limited circumstances for Police Commander and Assistant Fire Chief, as specified below.
5.

HOURS OF WORK

5.1

Work Cycle

In accordance with the Fair Labor Standards Act, the City's work cycle is a fixed and regularly
recurring period of 168 consecutive hours, seven (7) consecutive twenty four (24) hour periods.
5.2

Regular Work Day

The regular working day of employees observing a 5/40 (40 hour work week) work schedule is
eight (8) hours of work within a period not to exceed (9), consecutive hours, interrupted by a
lunch break of not less than one-half (12) hour, nor more than one (1) hour.
A Department Head, with the approval of the City Manager and after conferring with the affected
employees, may institute alternate work schedules. For the term of this Resolution and except for
bona fide emergencies, such schedules shall not be altered without consulting with unrepresented
Mid-Management employees. However, should such a schedule be implemented, overtime will be
paid for time worked in excess of the alternate work schedule hours and will not be based on an
eight (8) hour work day. Affected unit personnel in the City will be placed on a flexible time
schedule for work hours where this schedule does not affect customer service and is appropriate.
Police Commander Only: The daily schedule is an eight (8) hour work schedule (40 hour
work week) inclusive of breaks and a one half (12) hour meal break.
The regular working day of employees observing a 9/80 work schedule is nine (9) hours
of work within a period not to exceed ten (10) consecutive hours, interrupted by a lunch
break of not less than one-half (12) hour, nor more than one (1) hour; provided, the
regular working day on alternate Fridays or other days, as determined by the Department
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Head, shall be eight (8) hours of work not to exceed nine (9) consecutive hours,
interrupted by a lunch break of not less than one-half (12) hour, nor more than one (1)
hour.
The regular working day of employees observing a 4/10 work schedule is ten (10)
hours of work within a period not to exceed 11 hours, interrupted by a lunch break
of not less than one-half (112) hour, nor more than one (1) hour.
5.3

Rest Period

5.4

Regular Work Period

For employees on the 9/80 schedule, a regular work period shall be forty (40) hours to be worked
within a seven (7) day period beginning at 12:01 p.m. Friday and ending at 12 noon the following
Friday. However, this seven (7) day work period may be changed by the City Manager to any
other consecutive seven (7) day period, beginning and ending at any day and any time to
accommodate alternative work schedules.
5.5

Standard Hours and Days of Work

The standard work week shall consist of five (5) days, Monday through Friday inclusive; the
regular work day shall begin at 8 a.m. and end at 5 p.m. Unless otherwise approved by the
Department Head, the regular work day for employees observing a 9/80 schedule shall begin at
7:30 a.m. and end at 5:30 p.m. on those days when the regular working day is nine (9) hours of
work. The standard work week for employees observing a 4/10 schedule shall be as determined
by the Department Head. This standard shall not apply to employees of departments which
require different schedules of work to meet operational and service objectives of City
departments. Nonstandard hours and days of work for employees shall be as established in writing
by the City Manager.
5.6

Flex Time

Employees on flex time or who work between the hours of 5:00 p.m. and 8:00 a.m. for their own
convenience and who are not assigned to do so by their supervisor are not eligible for shift
differential.
Employees who work a 9/80 schedule and are on flex time or work between the hours of 6:00
p.m. and 7:00 a.m. for their own convenience and who are not assigned to do so by their
supervisor are not eligible for shift differential.
5.7

Time Between Shifts

Police personnel covered under this agreement shall have a minimum of 8 hours between assigned
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One (1) fifteen (15) minute rest break with pay shall be provided to Mid-Management for each
four (4) hours of service, as scheduled by appropriate supervisor. Rest periods and lunch periods
may not be aggregated and used to extend the lunch period or shorten the work day.

2.9.A.b

shifts with a maximum of 18 hours of work per shift except under emergency conditions or preapproval by management.
5.8

Reopener for 4/10 Work Schedule

The City and Mid-Management employees agree that should the City authorize a 4/10 work
schedule for the City as a whole (except for Police Patrol Investigations/Dispatch and Fire
Personnel) or for entire Departments managed by Mid-Management employees, within six weeks
of the adoption of such schedule, either party may request a reopener for purposes of discussing
the adoption of the same schedule for Mid-Management employees.
Working In a Higher Class

An employee who is assigned to work in a higher position, 1) shall receive Acting Pay beginning
at the start of the first full shift following 80 consecutive working hours of an Acting assignment,
and 2) shall be paid for all time served in a subsequent Acting position if the employee has
received Acting Pay for the same temporary classification within the preceding 12 months, and
there are at least seven consecutive working days in the future Acting assignments.
The employee shall receive the salary rate of the higher class in which he or she is performing the
required duties. In such cases, the employee shall be paid at an appropriate step of the salary
schedule of the higher classification, which will assure an increase of not less than five percent
greater than the salary of his or her current salary step, but in no case shall such salary exceed the
top salary step of the higher classification. The requirement for the performance of duties of the
higher classification shall be placed in writing by the Personnel Officer following
recommendation by the affected Department Head. No employee shall be required to perform any
of the duties of a higher classification unless that employee is deemed to possess the minimum
qualification of the higher classification by the Personnel Officer as recommended by the
Department Head.
6

BENEFITS AND INSURANCE

6.1

Cafeteria Benefit Plan

The City provides a monthly contribution to each Mid-Management employee to be used towards
the Cafeteria Benefit Plan. These funds are to be used for eligible insurance plans included within
the Cafeteria Plan. Cafeteria Plan options include health, dental, group term life, and
supplemental disability and accident insurance and deferred compensation (IRS 457).
The City shall provide $914.60 per month ($457.30 paid for the 1st and 2nd pay periods of each
month) benefit contribution toward each full-time member of Mid-Management All employees
must enroll in an available City health program unless they submit to the City both proof of health
coverage and a signed health insurance waiver. Employees who fail to complete both
requirements will not be allowed to utilize their Cafeteria Benefit Plan contributions for any other
eligible plans. The City will grant a reopener on the amount of the monthly cafeteria benefit
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5.9

2.9.A.b

contribution should the City's SEIU Local 721 employees receive an increase in their cafeteria
benefit during the term of the agreement.
6.1.2

Eligibility

When an employee commences work with the City, his/her benefit distribution selection shall
become effective the first of the month following date of employment. Deductions for benefits
shall be made one month in advance for which coverage is provided.
6.1.3

Selection

6.1.4

Enrollment

The times at which enrollment in or withdrawal from the non-mandatory disability income
insurance plan is authorized shall be established by City policy subject to requirements of the
insurance carriers.
6.2

IRS Section 125 Plan

The City provides the IRS Section 125 Flexible Benefits Plan on a Citywide basis to all full-time
regular employees. The City agrees to provide payroll deductions for participating employees, and
make appropriate disbursements to the plan administrators. Selection of the plan administrator is
the responsibility of the City. In the current FSA Plan year, November 1, 2008 to October 31,
2009, the City will pay the annual fee and the per enrolled employee administrative fee per
month. Should fewer than ten employees Citywide sign-up for an FSA for the new plan year
beginning November 1, 2009, the City reserves the right to discontinue its participation its
participation in the optional dependent care assistance program and health care reimbursement
plan portion of the section 125 plan.
6.3

Long Term Disability

The City provides a Long-Term Disability Insurance Program to all Mid-Management employees
at City expense.
7

RETIREMENT

7.1

Public Employees' Retirement System

The City is a contract member of the Public Employees' Retirement System (PERS). Under this
contract, all Mid-Management employees with the exception of the Police Commander and the
Assistant Fire Chief/Fire Prevention Officer are classified as miscellaneous members (as are all
other non-sworn employees).
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Employees will choose from available health insurance programs and/or health and dental plans at
such times as carriers allow for open enrollment periods. Dependent coverage may be added or
deleted between open enrollment periods subject to conditions imposed by the selected carriers.
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Police Commander and Assistant Fire Chief/Fire Prevention Officer are classified as public safety
members. The Police Commander receives the same PERS benefits as sworn regular police, and
Assistant Fire Chief/Fire Prevention Officer receives the same benefits as sworn regular Fire.

Miscellaneous Members
•
2.5% @ age 55-Full formula (Government Code Section 21354.4) for all
miscellaneous employees who are miscellaneous members.
•
2% @ age 55-Full formula (Government Code Section 21354) for all
miscellaneous employees hired after March 20, 2006.

2% @ age 62 Full formula based on the final three (3) year compensation
(Government Code Section )for all miscellaneous employees hired after January 1,
2013.
•
1959 Survivor Benefit at funding Level 3 (Government Code Section 21573,
with additional enhancements of adding a continuance of the benefit after
remarriage (Government Code Section 21551), and lowering the eligibility
age for the surviving spouse from age 62 to age 60 (Government Code Section
21580)
•
One Year Final Compensation (Government Code Section 20042)
implemented for local miscellaneous members.
•
Improved Non-industrial Disability Allowance (Government Code Section
21427) for local miscellaneous members.
Public Safety Members
•
3% @ 50-Full formula (Government Code Section 21362.2) for local police
members (Police Commander)
•
3% @ 50-Full formula (Government Code Section 21362.2) for local fire
members (Assistant Fire Chief/Fire Prevention Officer)

2.7% @ age 57 Full Formula for all local safety members (Police Commander and
Assistant Fire Chief/Fire Prevention Officer) hired after January 1, 2013.
•
1959 Survivor Benefit at funding Level 3 (Government Code Section 21573,
with additional enhancements of adding a continuance of the benefit after
remarriage (Government Code Section 21580) and lowering the eligibility age
for the surviving spouse from age 62 to age 60 (Government Code Section
21580) for local police members (Police Commander).
•
1959 Survivor Benefit at basic funding level (Government Code Section
21571) for local fire members (Assistant Fire Chief/Fire Prevention Officer).
•
Improved Nonindustrial Disability Allowance (Government Code Section 21427)
for local police (Police Commander) and local fire (Assistant Fire
Chief/Fire
Prevention Officer).
7.2

Contribution to PERS

For the positions specified below only, effective January 1,2008, the City shall pay that portion of
the unit employee's contribution to the Public Employees Retirement System (PERS) equal to
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The City PERS contract for Mid-Management members includes the following options:
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four (4.0%) of the wages upon which the employee's retirement contributions are computed. This
payment will not be considered salary by the City but shall be made pursuant to Section 414(h)
(2) of the Internal Revenue Code.

8

OTHER COMPENSATION AND BENEFITS

8.1

Bilingual Pay

A bilingual program provides those employees who are able to communicate effectively in
Spanish, with a compensation of $520.00 annually ($20.00 per pay period)
8.2

Education Tuition Assistance

Tuition reimbursement may be made up to one thousand, five hundred dollars ($1,500) per fiscal
year in accordance with established City policy. It is the City's desire to encourage employees to
further their education in order to excel in their profession. For this reason, the City Manager may
authorize employees to take courses during the employee's normal workday for a limited duration,
if alternate classes are not available (e.g. night classes not offered). All requests must first be
made through the Department Head and forwarded to the City Manager for final approval. All
approvals will be based on staffing levels of the department and effect of city operations.
8.2.1

Education Incentive-Police Commander

To receive a five (5%) salary adjustment above the regular base salary level, a Police (
Commander must have either: 1) Bachelor of Arts/Science Degree in Police Science or related
field or 2) Ninety (90) or more college units in an approved Police Science curriculum AND a
P.O.S.T. Supervisory Certificate. To receive an eight percent (8%) salary adjustment above the
regular base salary, a Police Commander must have 1) Ninety (90) or more college units in an
approved Police Science curriculum AND a P.O.S.T. Management Certificate or 2) Master's
degree. To receive an educational incentive, a Police Commander is required to present the
original certificate or diploma or other substantiating records to Human Resources Department for
verification.
8.3

Car Allowance

As determined by the City Manager in consultation with the eligible unit employee, a car
allowance of $300.00/per month or a City vehicle will be provided to the positions of Deputy
Public Works Director, Supervising Building Inspector, Water Superintendent and the Museum
and Tourism Administrator. In no instance shall a position receive both a City provided vehicle
and a car allowance. City vehicles will be provided for Safety positions and the Chief Building
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Assistant Finance Director
Chief Building Official
Deputy Planning Director
Recreation Supervisor
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Official.
8.4

Uniform and Equipment Allowance

8.4.1

Uniform and Equipment Allowance (Police)

The City will provide a uniform allowance for the position of Police Commander which will
include the cost of purchasing: three (3) pairs of pants; three (3) short-sleeved shirts; three (3)
long-sleeved shirts; appropriate insignias, zippers for shirts, one (1) pair of work boots/shoes;
tailoring, and laundering services. The cash allowance will be paid to each eligible member on a
bi-weekly basis, the fixed dollar amount will be $65.39/bi-weekly ($1 ,700.14/annually).
Employees on sick leave, industrial disability leave, or leave of absence for more than two
continuous weeks are not entitled to the uniform allowance for the period of time away from'
work.
A fair and proportionate amount of the cost of replacement and/or repair of clothing and
equipment (including weapons) which may be damaged, destroyed, or lost in the performance of
official duty will be paid by the City when such damage or destruction is not the result of
negligence on the part of the employee. The Police Chief or his or her designee will make a
complete investigation of each individual claim and submit findings and recommendations,
including the recommended amount of reimbursement, to the City Manager. The City Manager
must approve all requests prior to reimbursement.
The City will provide safety vests for all sworn employees. All necessary safety equipment will
be provided by the City as required by Section 6401 of the State Labor Code, subject to any
applicable legislative or judicial interpretation of that statute during the term of this agreement.
8.4.2

City Contribution-Safety Glasses

All Mid-Management employees who wear prescription glasses and are required to wear safety
glasses will be issued a purchase requisition not to exceed the amount of two hundred fifty dollars
($250.00) to a vendor selected by the City when new or replacement prescription safety glasses
are required. One (1) pair of safety glasses will be provided as required every year. MidManagement employees may request an additional early replacement for damaged, destroyed or
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The City selects and purchases uniforms and equipment for employees that are required to wear
uniforms. Repair and/or replacement of uniforms and equipment damaged or destroyed in the
performance of official duty will be paid by the City. The employee will be responsible for the
cost of repair and/or replacement of uniforms and equipment damaged as a result of negligence.
The Department Director or his or her designee will make a complete investigation of each
incident and will submit findings and recommendations, including the recommended amount of
repayment to the City Manager. Employees are permitted to use City uniforms and equipment
only while on the official duty of the City. Non-prescription safety glasses, gloves, vests, hard
hats, and ear protection will be distributed on an as needed basis.
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lost prescription safety glasses, provided they submit a written request to the Department Head
who will conduct a complete investigation and will submit findings and recommendations to the
City Manager for final approval. Eye examinations are the responsibility of the employee.
8.4.3

City Contribution-Safety Boots

8.5

Outside Detail Overtime

Police: It is recognized that in police work, unanticipated demands may occasionally result in the
need to work excess hours that exceed those routinely worked in a management level position.
Therefore, overtime may be authorized by the Chief of Police, on an exception only basis, for
hours worked beyond the normal workweek in order to manage extreme emergencies, critical
short-notice Watch Commander duties, or major incidents that require an inordinate amount of
time and attention to complete the assignment. Requests for overtime must be authorized in
advance. The Police Commander position is eligible to sign up for Special Contract Details or
other special events that are funded by an outside source. Movie detail is to be paid at double
time.
Fire: The Assistant Fire Chief/Fire Prevention Officer is eligible to be paid for all time on strike
team or division assignments. The Assistant Fire Chief/Fire Prevention Officer position is eligible
to sign up for Special Contract Details or other special events that are funded by an outside
source. Request for overtime must be authorized by the Fire Chief in advance. Movie detail is to
be paid at double time.
8.8

P.O.S.T. Training Reimbursement

Employees who attend P.O.S.T. certified training shall be reimbursed for incidentals up to the
amount specified by the City's Travel Policy for such expenses.
8.9

Emergency Disasters

Personnel who routinely respond to emergencies will be reimbursed portal to portal for time
committed to the incident. Personnel will be compensated at 1 ½ time rate over there normal
shift for all emergency incidents, and will be required to mark "overtime" versus "comp time" on
their time sheets when working during an emergency disaster. This change allows the City to be
reimbursed through FEMA for employees work time.
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All Mid-Management employees required to wear safety boots as determined by the Department
Head will be issued a purchase requisition in the amount of two hundred and twenty five dollars
($225.00) to a vendor selected by the City when replacement safety shoes are required. Shoe
specifications will be determined by the City. One (1) pair of safety boots will be provided as
required between July 1 and June 30th• All Mid-Management employees required to wear safety
boots may request one (1) additional pair of safety boots, provided they submit a written request
to the Department Head who will conduct a complete investigation and will submit findings and
recommendations to the City Manager for final approval.
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9

HOLIDAYS

On January 1st of each year and on July 1st of each year, unit personnel receive a Holiday Leave
Bank of 54 hours paid at straight time to be used for holidays. For those unit personnel on flexible
work schedules and who are already scheduled a "flex day" on the holiday, and for those
employees who are not on flexible work schedules and work an eight (8) hour day, the extra hours
in the Holiday Leave Bank would become floating holiday hours to be scheduled for use
throughout the year with the approval of their supervisor. The banked holiday hours may be used
for any purpose that vacation, sick and compensatory leave may be used for, as long as prior
approval is gained from the supervisor.

If a holiday is worked, unit personnel receive pay at the overtime rate for all hours worked, in
addition to straight time holiday pay. If an employee decides to use all the holiday leave bank
which results in not having any holiday leave available for holidays, then the employee would
then have to use vacation leave, compensatory leave, or leave without pay (according to the
adopted leave without pay procedures) to cover time off on holidays where the City was closed.
Employees would not have the option of working when the City was closed for a holiday if they
did not have any leave time available. The following days are considered holidays:
New Year's Day -January 1
Martin Luther King Day -Third Monday in January
Presidents' Day -Third Monday in February
Memorial Day -Last Monday in May
Independence Day -July 4
Labor Day -First Monday in September
Veteran's Day-November 11th
Thanksgiving Day
Friday after Thanksgiving
Christmas Day -December 25
Two (2) floating holidays
Employees hired between the holiday allocation periods will receive the holiday bank in
accordance with allocation for that period, less any holiday (at 9 hours per holiday) that have
already been observed.
The City will grant 4.5 hours off on Christmas Eve afternoon and 4.5 hours off on New Year’s
Eve afternoon to employees who are on duty on those days, when these holidays fall on regularly
scheduled work days. The City will not grant these hours to employees who are in a leave status.
These hours are not part of the Holiday Bank and cannot be carried over to another work day.
The intent is to close the City and give employees who actually worked the first 4.5 hours of the
day the afternoons off to spend with their families. Such time off will be granted only on those
half days when otherwise required to work, allowing staff to leave early if it is a workday, not
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Any extra hours not used by the end of the calendar year would be carried over for ninety (90)
days. If the employee does not use the hours by that date, they lose the carryover hours. The
Holiday Leave Bank hours do not have a cash value.
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carry over to another day.
10

VACATION ENTITLEMENT

10.1

Vacation Leave

Less than five years:
Five years, but less than ten years:
Ten years, but less than fifteen years:
Fifteen, but less than twenty-one years:
Twenty-one years:
Twenty-two years:
Twenty-three year:
Twenty-four years:
Twenty-five or more years:

96 hours
120 hours
144 hours
160 hours
168 hours
176 hours
184 hours
192 hours
200 hours

All use of Vacation Leave shall be at such time as approved by the employee's Supervisor or
Department Head. Use of Vacation Leave shall be scheduled at such times as the Department
Head finds most suitable after considering the wishes of the employee and the requirements of the
Department. For the efficiency and effectiveness of City services, Supervisors or Department
Heads may assign the use of Vacation Leave and designate when it will be taken. All requests for
use of Vacation Leave must be approved by the Supervisor or Department Head in writing prior
to the commencement of the requested use on a form provided by the Personnel Office.
Completed forms are to be forwarded to the Personnel Office only after being utilized by the
Department Head or Supervisor to verify timesheets.
Vacation Leave will not accrue while an employee is on Leave of Absence without Pay.
Accumulated and unused Vacation Leave may be used to supplement Sick Leave if the employee
has exhausted Sick Leave accruals. Paid holidays occurring during vacation are not charged to
Vacation Leave. If an employee on vacation becomes sick, Sick Leave may be substituted subject
to the approval of Department Head.
If an employee transfers from one department within the City to another, the Vacation Leave
credits shall also be transferred.
10.2

GENERAL PROVISIONS

10.2.1 Vacation Credit
An employee shall begin accruing vacation upon the first day of employment. Vacation leave
time shall be accrued as it is earned on a biweekly basis. Employees on leave without pay status
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Vacation Leave accrual is prorated hourly as earned. An employee may accumulate up to a
maximum of two-hundred eighty (280) hours accrued Vacation Leave. Any employee who has
accrued the maximum amount of vacation will not accrue any more vacation until their balance is
below two-hundred eighty (280) hours. Annual accrual rates for employees with continuous years
of service are as follows:

2.9.A.b

shall not earn vacation. Vacation time shall not be taken until earned and shall be subject to all
other provisions of this agreement.
10.2.2 Vacation Usage

10.2.3 Effects of Termination on Vacation
Vacation is credited to the employee upon appointment and each pay period. Upon termination of
an employee's service with the City, he/she shall be paid a lump sum for all accrued, but unused,
vacation hours.
10.2.4 Administrative / Vacation Leave Buyback
Unit employee’s wil1 be eligible for Administrative/Vacation Leave Buyback up to 40 hours. An
employee is eligible to sell back Administrative Leave or Vacation Leave up to 40 hours a year if
they have a balance of 120 hours of vacation leave on the books as of the last pay period paid in
October of each year, with payment to be made the first payday of December of each year.
Employee must submit request form to the Human Resources Manager by October 31st.
11

SICK LEAVE

11.1

General Provisions

Sick leave hours no longer have cash value pursuant to the City's Personnel Rules and
Regulations. Employees will not be subject to any maximum on sick leave accruals. Accumulated
sick leave will be credited to employee's length of service upon retirement from the City of Santa
Paula and will become a part of the calculation upon which PERS retirement benefits are
established.
11.1.2 Sick Leave Incentive
As a part of the City's Sick Leave Incentive Program, employees will receive pay credit based
upon sick leave usage from the beginning of the pay period paid first in November, to the end of
the pay period paid last in October, for yearly usage according to the following schedule. Payment
is made with the first payday of December.
Sick Leave Incentive Schedule
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The times during which an employee may take vacation shall be as approved by the Supervisor,
provided that if the requirements of the City service are such that part or all of an employee's
vacation must be deferred beyond a calendar year, the employee may take vacation during the
following calendar year. A Department Head may also approve vacation if the employee's
Supervisor is unavailable or if the employee's immediate supervisor is a Department Head. In the
event that an employee requests, but is repeatedly denied vacation, and if such denial would cause
the employee to exceed the 280 hour limit, the City Manager may temporarily increase the
vacation limit until a mutually agreed upon vacation can be scheduled.
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Total Sick Leave Used

Additional Pay

0 hours
2 hours
4 hours
6 hours
8 hours
10 hours
12 hours
14 hours
16 hours
18 hours
20 hours
22 hours
24 hours
26 hours
28 hours
30 hours
32 hours

24 hours
16 hours
15 hours
14 hours
13 hours
12 hours
11 hours
10 hours
9 hours
8 hours
7 hours
6 hours
5 hours
4 hours
3 hours
2 hours
1 hour

Newly hired employees who have not worked a full year will have their additional credit prorated
based on their length of service. Employees who terminate prior to the end of the plan will not
receive any of this benefit. Employees out on industrial leave for a period of thirty (30)
consecutive days will not be eligible for the sick leave incentive pay.
11.1.3 Usage
Employees may use their accumulated sick leave immediately after it has been earned. Sick leave
with pay up to the total number of accumulated sick days shall be granted by the Department
Head in case of bona fide illness or injury of employee. Immediately upon return to work, the
employee shall complete and submit the City's Absence and Leave Affidavit to his/her immediate
supervisor. The City may determine, by reasonable means, the validity of any sick leave usage
either as a condition of continuing an employee on sick leave status or as a requirement of
returning to work. Additionally, if the City suspects an employee is abusing or has abused sick
leave, the City may require the employee to be examined by the City's physician at no cost to the
employee.
In addition to the sick leave usage allowed by City Personnel Rules, employees may use their
accumulated sick leave for absence due to the following specified reasons:
1.
2.
3.

Illness, injury, or health appointment of the employee.
Exposure of the employee to a contagious disease.
Illness, injury, or health appointment of the employee's spouse, children or of
persons residing within the employee's household which require the presence
of the employee.
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Not Over:
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4.
5.
11.2

To maintain a full paycheck while the employee is receiving worker's
compensation benefits.
Other reasons as approved by the Personnel Officer or designee.

Leave Transfer

Unit employees will have the ability to transfer earned leave bank (vacation, and/or comp) to
other employees in Units participating in this program, subject to the following conditions:

2.
3.

No one can, by use of this transfer, reduce his or her accrued vacation leave
to less than 40.0 hours.
All such transfers shall be approved by the Personnel Officer or his/her
designee.
All transfers shall be anonymous to the transferee.

The Personnel Officer shall determine the amount of leave, if any, which an employee may
receive under this section. Employees wishing to donate leave must do so in writing to the
Personnel Officer. Donated leave shall be utilized in the order of receipt by the Personnel Officer,
and will be converted to sick leave for the employee's use for the defined purpose, only. The
amount of leave time transferred under this section which remains unused shall be returned to the
employee or employees who transferred the leave when the Personnel Officer or designee finds
that the leave is no longer needed or will not be needed at a future time in connection with the
illness or injury for which the leave was transferred.
11.3

Bereavement and Special Sick Leave

Leave with pay up to five (5) working days per incident of death and serious illness shall be
granted by the Department Head in case of the death or serious illness of an immediate family
member as specified in the City's Personnel Rules and Regulations.
Bereavement leave or special sick leave, in case of death or serious illness of other persons, may
be granted only upon approval of the City Manager.
11.4

Maternity Leave:

Sick leave up to the limit of accumulated sick leave time shall be granted for pregnancy and
normal recovery from childbirth. Additional time away from work, to care for newly born or
newly adopted child, up to a total of six (6) months (which does not qualify as sick leave), will be
treated as leave without pay once all other accrued leave has been utilized. Nothing herein is
intended to waive other rights as defined by law or order by a State Commission.
11.5

Paternity Leave:

A maximum of five (5) days leave with pay shall be granted to Unit members for the purpose of
preparation for and care of a newly born or newly adopted child. Paternity leave shall be charged
against accumulated sick leave. Nothing herein is intended to waive other rights as defined by law
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1.
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or order by a State Commission.
11.6

Exceptions

Sick leave pay shall not be granted for any injury attributable to an outside occupation (for which
Worker's Compensation benefits are available and engagement herein has not been authorized).
11.7

Exhaustion of Sick Leave

When an employee is on sick leave status and such sick leave time due the employee has been
exhausted, subsequent leave of absence shall first be charged to compensatory time accruals and
then to vacation accruals.
Doctor/Dentist Visits:

Sick leave may be used for doctor or dentist visits or to obtain medical or dental care, subject to
advance approval by the Department Head.
11.9

Sick Leave Pay Off

Accumulated sick leave will be credited to employee's length of service upon retirement from the
City of Santa Paula and will become a part of the calculation upon which PERS retirement
benefits are established.
12

INDUSTRIAL ACCIDENT LEAVE

12.1

Industrial Accident Leave

When an employee sustains an accident which results in an injury or illness arising out of and in
the cause of employment which is compensable under the State Workers' Compensation Act and
which injury or illness necessitates the employee's absence from work, the first three (3) calendar
days of such absence shall be deemed to be Industrial Leave and the employee shall receive
his/her regular salary for any regularly scheduled work days occurring within the three (3) day
period following the date of such injury or illness, providing the injury or illness was not due to
the employee's gross negligence and that such absence from work is substantiated by a statement
of a licensed physician certifying that the nature of the illness or injury is sufficiently sever to
require the employee to be absent from his/her responsibilities for a rehabilitative period. Wages
for the day of the injury will be paid for the regularly scheduled hours worked and is not a day of
absence for leave purposes.
If the employee is not able to return to work after three (3) calendar days of Industrial Leave
following the day of the injury or illness, the employee shall then be eligible for leave under the
Family Medical Leave Act (FMLA), if qualified. The employee is permitted the option of taking
leave without pay from the City while receiving those benefits allowed by the provisions of the
State Workers' Compensation Act, or the employee may integrate his/her accumulated Sick Leave
or Vacation Leave to his/her credit, with temporary disability ,benefits paid under the State
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The employee has the right to notify the City, in writing, prior to an injury, of his/her choice of
physician should the employee be injured. The pre-designated medical provider must meet the
requirements of CCC §9783 and agree to treat the employee for work related injuries. If the
employee does not make this prior notification, the City has the right to require that the treatment
be provided by a City designated medical examiner during the first thirty (30) days after the injury
in accordance with Sections 4600 and 4601 of the Labor Code. If treatment is required on an
emergency basis, and obtained from a non-City provider, the employee's follow-up medical care
will transfer to a provider designated by the City. The employee agrees to keep all medical
appointments and follow prescribed treatment plan restrictions for both work and personal
activities. This does not preclude the employee from seeking emergency treatment from a
physician of the employee's choice, or from being evaluated by a doctor of the employee's choice
even while under treatment from the City's medical examiner. In such circumstances, other than
in emergency situations, use of a personal physician would be at employee's expense.
If the employee is still in need of medical care thirty (30) days after the work related and reported
injury, the employee has the right to be treated by a 'doctor of his/her choice.
12.1.2 Injury Leave (Police and Fire)
Whenever a sworn safety employee sustains an injury while actively engaged in law enforcement
or fire duties, he or she will receive compensation as provided under the State Worker's
Compensation Act. Such employee will be placed upon leave of absence at full pay and will be
paid by the City for so long as is required by Section 4850 and related sections of the Labor Code.
During the same time the City is required to pay and actually pays, the public safety employee
will not be entitled to receive any temporary disability payments under the Worker's
Compensation Act or retirement benefits under the Public Employee's Retirement System, and the
City will be entitled to receive all payments which would otherwise be payable to such employee
for temporary disability or upon retirement.
Medical care and payments for permanent disabilities incurred in the course of employment are
prescribed by the Workers' Compensation Act.
All injuries sustained in the course of employment must be reported as soon as possible to the
Police Chief, for Police employees or the Fire Chief, for Fire employees who will immediately
report the same to the Personnel Officer. In the event the employee is physically incapacitated in
such a manner as to prevent submission of a report, the Department Head shall complete and
forward the required report to the Personnel Officer within twenty-four (24) hours following the
injury. Failure to report an injury within thirty-six (36) hours of the injury may result in
disciplinary procedures.
Sworn unit members are not entitled to utilize sick leave for any industrial injury or industrial
illness. Employees on industrial leave are not entitled to additional day and/or time off for
holidays which occur during the time an employee is on industrial leave.
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Workers Compensation Act. In no instance shall an employee receive dual compensation from the
City and the Workers' Compensation Insurance Fund.
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13

SPECIAL LEAVE

13.1

Miscellaneous Leave with Pay

An employee shall be granted leave of absence with full pay for:
1. Jury service;
2. Subpoena of him/her as a witness in a City matter;
3. Attendance in court resulting from his/her official duties as assigned by the City
Manager.

Any extra compensation received by the employee for the above (travel time exempt) shall be
remitted by the employee to the City.
13.2

Leave of Absence without Pay

The City Manager or designee may grant a full time regular employee a leave of absence without
pay not to exceed one (1) year for non-medical purposes. Such leaves may be granted after
vacation, administrative leave, holiday leave/bank, and compensatory leave may be exhausted.
Sick leave accruals may not be used for non-medical leaves. Under no circumstances, unless
approved by the Personnel Officer, may an employee use a leave of absence without pay for the
purposes of working for another employer or to pursue self-employment.
13.3

Administrative Leave

Exempt employees (not being paid overtime) shall accrue administrative leave biweekly at the
rate of 62 hours per calendar year. Employees may accumulate a maximum of 62 hours per
calendar year, and a maximum of 16 hours may be carried into the following calendar year. There
shall be no proration of this leave benefit. Administrative leave has no cash value and is not paid
out to terminating employees.
14

WORKING CONDITIONS

14.1

Response Area Police and Fire Only

The response area for all Police and Fire unit personnel shall not exceed forty (40) road miles
from the Santa Paula Police Station, 214 South 10th Street, Santa Paula, CA. The forty (40) road
miles shall be determined by the closest and most direct route of travel by reasonable and.
adequately maintained roads. Newly hired employees who, at the time of hire, live outside of the
above residency requirement, shall, within six months of being hired, relocate so as to come into
compliance with this policy.
14.2

Drug and Alcohol Testing
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Paid leaves of absence will not apply if an absence for any of the above reasons falls on a day
which is not a regularly scheduled work day, including flex days off.
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The City must comply with Federal requirements on random drug and alcohol testing. City will
continue to enforce the adopted City policy.
Orientation Period

With the exception of Public Safety employees, the orientation period of newly hired employees
shall be six (6) months of paid service. At the discretion of the City Manager, the probationary
period for a newly hired employee may be extended for up to an additional six (6) months from
date of hire, if circumstances warrant, by giving notice to the employee fifteen (15) calendar days
before the scheduled completion date of the normal probationary period. The probationary period
for promoted employees shall be six (6) months of paid service. Rejection of probation shall be as
set forth in the personnel rules and regulations as adopted by the City. The orientation period of
Public Safety employees is one year, as with regular sworn police and fire employees.
14.4

Layoff Procedure

Until such time as the parties have met regarding an alternative, the City will continue to use its
existing rules as a layoff procedure whenever a layoff affects members of the unit.
14.5

Cooling-Off Period

If an employee resigns from employment with the City, the City Manager or his or her designee
may choose to make the resignation effective immediately regardless of any advance notice which
may be provided by the employee. However, such an employee will be allowed a "cooling off'
period of two working days within which to rescind their resignation. An employee who wishes to
rescind his or her resignation must do so in ~ting and the writing must be delivered to the City
Manager by the close of business on the second business day of the "cooling off' period. An
employee who timely rescinds his or her resignation during the "cooling off' period shall not be
considered to have been separated and shall be treated as if there was no break in service. Any
time during which such an employee is absent from work as a result of resigning shall be unpaid.
14.6

Grievance

All disputes arising under this Agreement shall be resolved in accordance with the City's adopted
Grievance Procedures, as set forth in the Personnel Rules and Regulations.
14.7

Disciplinary Action

All disputes arising under this Agreement shall be resolved in accordance with the City's adopted
Disciplinary Procedures, as set forth in the Personnel Rules and Regulations.
14.8

Investigations

The City will investigate such reports and take appropriate action to correct conditions found to
be unsafe or unhealthy.
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14.9

Safe Working Conditions

The City shall provide safe working conditions for all Mid-Management as required by law. The
City has established an Injury and Illness Prevention Program (IIPP). One of the objectives of this
policy is to meet on a quarterly basis with General Safety Committee.
14.9.1 Work Site Safety Practices
Mid-Management shall cooperate with management in maintaining good work site safety
practices in all facilities.

Mid-Management shall be responsible for reporting to their immediate supervisor any condition
believed to be unsafe or unhealthy.
14.9.3 Safety Equipment
The City will provide all necessary safety equipment as required by Section 6401 of the State
Labor Codes, subject to any applicable legislation or judicial interpretation of that statute during
the term of this Agreement.
15

COMPLETION OF MEET AND CONFER

The parties acknowledge that, for the life of this agreement, each voluntarily or unqualifiedly
waives the right to meet and confer and that the other shall not be obligated to meet and confer
with respect to any subject or matter covered by this agreement, notwithstanding any other
provisions of laws to the contrary, or as provided for in this agreement.
16
SEVERABILITY
If any provisions of the MOU are held by the proper legislative or judicial authority to be
unlawful, unenforceable, or unconstitutional, all other provisions of the MOU will remain in full
force and effect for the duration of this MOU. If there is any conflict between the provisions of
this MOU and the provisions of federal or state regulations, the provisions of the federal or state
regulations shall be controlling. Upon the issuance of a decision declaring any article, section, or
portion of this MOU to be unlawful, unenforceable, or unconstitutional, the parties agree to meet
and confer immediately concerning only those articles, sections, and portions.
17

NOTICE OF INTENT TO REOPEN

The parties agree that, if either party desires to propose changes in the terms or conditions of this
MOU for the period following expiration of this MOU, notice must be given to the other not later
than the last working day prior to the ending date of the contract, that such discussions are
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desired.
18

TERM

This Agreement shall be in effect from January 1, 2016 through June 30, 2017. It shall continue
in effect thereafter from year to year unless either party gives one hundred twenty (120) days
notice (October 3) prior to the yearly anniversary date, to terminate or modify this Agreement.
FINALITY OF RECOMMENDATIONS

Upon ratification by the City Council, the recommendations set forth above are final. No changes
or modifications shall be offered, urged, or otherwise presented by said Association or the City
Manager for the period January 1, 2016 through June 30, 3017, except as provided for in this
agreement.
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MID-MANAGEMENT ASSOCIATION
NEGOTIATING TEAM

CITY OF SANTA PAULA
NEGOTIATING TEAM

________________________________
Ismael Cordero

______________________________
Jaime M. Fontes
City Manager

_______________________________

_____________________________

Michael Leach

Lorena Alvarez
Human Resources Manager

______________________________
Sandra K. Easley
Finance Director
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EXHIBIT “A”
POSITION CLASSIFICATION AND COMPENSATION PLAN
Hourly

200
201
202
204
205
208
214

Position Title

Mid-Management
Recreation Supervisor
Assistance Finance Director
Assist Chief/Fire Prevention
Police Commander
Chief Building Official
Deputy Planning Director

1

B

C

D

2

3

4

5

20.950
28.110
31.660
34.770
30.700
34.840

22.000
29.520
33.240
36.510
32.240
36.580

E

23.100
31.000
34.900
38.340
33.850
38.410

24.250
32.540
36.650
40.260
35.540
40.330

25.460
34.170
38.480
42.270
37.320
42.350
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CITY OF SANTA PAULA
MEMORANDUM
To:

Honorable Mayor and Members of the City Council

From:

John Ilasin, Interim Public Works Director

Subject:

Purchase of Articulated Telescopic Aerial Lift Truck

Date:

January 3, 2017

Recommendation: It is recommended that City Council: (1) Approve the purchase of
an articulated telescopic aerial lift truck equipment in the amount of $111,005.00; (2)
Allocate funds in the amount of $122,106 for the purchase of and the City standard
outfitting of the articulated telescopic aerial lift truck equipment; (3) Transfer funds from
Fund 280 (Slurry Seal and Pavement Overlay Account) in the amount of $85,897 and
Fund 229 (Traffic Impact Fees) in the amount of $36,209 for the purchase of and the
City standard outfitting of the articulated telescopic aerial lift truck equipment; and (4)
Take such additional, related action that may be desirable.
Report by:

John L. Ilasin, Interim Public Works Director/City Engineer

Fiscal Impacts: The purchase will be funded by a transfer of funds from Fund 100
(Slurry Seal and Pavement Overlay Account) in the amount of $85,897 and Fund 229
(Traffic Impact Fees) in the amount of $36,209 for the purchase of and the City standard
outfitting of the articulated telescopic aerial lift truck equipment. In accordance with
Government Code § 66006(b), the Traffic Impact Fees will be used for street
maintenance of public improvements including traffic control devices (signs, traffic
signals, and flashing beacons), street tree trimming, and public safety closed circuit
television (CCTV) facilities; and the approximate date by which the maintenance of such
public improvements will commence is January 2017.
Personnel Impacts: None.
General Discussion: The Public Works Department Streets Division currently rents an
articulated telescopic aerial lift truck for use in street maintenance of public
improvements including traffic control devices (signs, traffic signals, and flashing
beacons), street tree trimming, and public safety closed circuit television (CCTV)
facilities.
Staff reevaluated the feasibility of the costs of rental and ownership. In order to obtain
the initial cost of a new purchase, staff advertised for informal bids for the purchase of
an articulated telescopic aerial lift truck. The bid results are as follows:
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1.
2.

Vendor
Altec, Inc.
Utility Crane & Equipment

Bid Amount
$111,005.00
$121,590.00

The analysis of the rental and ownership cost estimates for a five-year life period, which
is the U.S. Internal Revenue Service guideline for general construction equipment, is
discussed in the following paragraphs.
Rental Cost Estimate
Typical equipment rental rates in almost all types of equipment include the cost of
owning (direct maintenance expenses), overhead, and profit as well as a premium for
short-term rentals. The following table summarizes the annual rental cost. Year 1 is the
current year rental cost.
Year
1
2
3
4
5
Total

Annual Cost
$42,000
$43,680
$45,427
$47,244
$49,134
$227,485

*

*Assumed 4% annual equipment rental rate increase parallel to the annual escalation of the Construction
Cost Index published by Engineering News Record.

Assuming an average of 2,000 hours per year of operating the equipment, the total
hourly rental cost at Year 5 is about $114 per hour.
Ownership Cost Estimate
Depreciation Cost
The depreciation cost is calculated assuming a straight-line method of depreciation
which produces a uniform depreciation for each year of equipment life. The following
table summarizes the depreciation cost:
Year
1
2
3
4
5

Depreciation
$0
$21,201
$21,201
$21,201
$21,201

Book Value
$111,005
$89,804
$68,603
$47,402
$26,201

Assuming an average of 2,000 hours per year of operating the equipment and a salvage
value of $5,000, the hourly depreciation cost at Year 5 would be about $13 per hour.
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Operating Cost
Operating cost is incurred only when the equipment is operated. For the purpose of the
evaluation of the ownership cost herein, the fuel cost, service cost, repair cost, tire cost,
and overhead cost were analyzed as the total operating cost.
Fuel cost is simply fuel consumption. The hourly fuel cost is assumed to be $39 per
hour based on a 13 gallon per hour fuel consumption at $3 per gallon for a 360
horsepower heavy duty truck.
Service cost represents the cost to perform routine maintenance. The hourly service
cost is assumed to be about $13 per hour or 33 percent of the fuel cost.
Repair cost represents the cost of major repairs. The hourly repair cost is assumed to
be $11 per hour based on a lifetime repair cost of $66,603 or 60 percent of the
equipment’s initial purchase cost for an average operating condition, an average
operation of 2,000 hours, and the depreciation cost.
Tire cost represents the cost of tire repair and replacement. The hourly tire cost is $1
per hour based on a $3,000 cost for complete set of tires and 3,000 hours of tire life.
Overhead cost represents the cost of investment, tax, insurance, and storage. The
hourly overhead cost would be about $18 per hour based on an interest rate of 10
percent; tax, insurance, and storage rate of 8 percent; an initial cost of $111,005; a
salvage value of $5,000; and an average operation of 2,000 hours.
The total hourly operating cost is summarized in the following table:
Fuel Cost
Service Cost
Repair Cost
Tire Cost
Overhead Cost
Total

$39
$13
$11
$1
$18
$82

The total hourly ownership cost would be $95 per hour, which is the sum of the hourly
depreciation cost and the hourly operating cost.
Rental Cost versus Ownership Cost
The following table summarizes the hourly rental cost and hourly ownership cost for the
equipment:
Rental Cost
$114

Ownership Cost
$95
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Based on the comparing the costs above, owning the equipment appears more feasible.
Therefore, staff recommends purchasing the equipment.
Equipment Bid
The first low bid of $111,005 submitted by Altec, Inc. is an acceptable bid that is
responsive and meets the requirements of the bid documents.
Alternatives:
A.

Approve staff recommendation.

B.

Deny staff recommendation.

C.

Provide staff with additional information.

Attachments:

Bids

Attachments:
20161205_STAFF REPORT_Purchase of Lift Truck Bids

Packet Pg. 42

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 43

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 44

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 45

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 46

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 47

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 48

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 49

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 50

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 51

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 52

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 53

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 54

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 55

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 56

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 57

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 58

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 59

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 60

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 61

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 62

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 63

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 64

Attachment: 20161205_STAFF REPORT_Purchase of Lift Truck Bids (1289 : Purchase of Articulated Telescopic Aerial Lift Truck)

2.9.B.a

Packet Pg. 65

2.9.C

For the Regular Meeting of City Council on January 3, 2017
Agenda Item # 2.9.C

CITY OF SANTA PAULA
MEMORANDUM
To:

Honorable Mayor and Members of the City Council

From:

Lucy Blanco, Deputy City Clerk

Subject:

Second Reading and Adoption of Ordinance Amending Chapter 114 of the
SPMC

Date:

January 3, 2017

Recommendation: It is recommended that the City Council: (1) waive the second
reading and adopt Ordinance No. 1268 Amending Title XI, Chapter 114 Regulating
State Issued Cable Television Franchises; and (2) take such additional, related action
that may be desirable.
Report by: Lucy Blanco, City Clerk

Fiscal Impacts: None
Personnel Impacts: None
General Discussion: At the City Council Meeting of December 19, 2016, the City
Council waived the first reading and introduced an Ordinance amending Title XI,
Chapter 114 of the Santa Paula Municipal Code, Regulating State Issued Cable
Television Franchises. The number assigned to this ordinance is Ordinance No. 1268.
Alternatives:
A. Approve
B. Deny

Attachments:
Ord 1268 Cable Franchises
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AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF SANTA
PAULA, CALIFORNIA, AMENDING TITLE XI, CHAPTER 114 OF THE
CITY OF SANTA PAULA MUNICIPAL CODE, REGULATING STATEISSUED CABLE TELEVISION FRANCHISES
The City Council of the city of Santa Paula does ordain as follows:
SECTION 1:

The City Council finds and declares as follows:

A. The Legislature of the State of California has adopted the Digital Infrastructure
and Video Competition Act of 2006 (“DIVCA”); and
B. DIVCA establishes a regulatory structure for the State’s Public Utilities
Commission to issue franchises to video service providers; and
C. DIVCA establishes that local entities are responsible for administration and
implementation of certain provisions of DIVCA, but that they are preempted from
regulating most other provisions governing state-issued cable television
franchises; and
D. DIVCA allows for the City to establish, by ordinance, financial support provisions
for public, educational, and governmental access (“PEG”) channel facilities; and
E. DIVCA requires that the City adopt a schedule of penalties of any material
breach by a State video franchise holder for violation of customer service and
protection standards that the City is permitted to enforce.
SECTION 2: The City of Santa Paula Municipal Code, Title XI, Chapter 114, is hereby
amended to add a new section 114.052, to read as follows:
“114.052 State Video Franchisees.
(A) PEG Fee Established. In accord with Public Utilities Code Section 5870(n),
any grantee of a franchise, or state franchisee, must pay to the city a fee for
the support of public, educational, and governmental access (“PEG”) channel
facilities. The amount of the PEG fee established by this section is one
percent of gross revenues, as defined in this code, the applicable City-issued
franchise, or Public Utilities Code Section 5860(d).
(B) Franchise Fee Established. For any state franchisee, the amount of the
franchise fee imposed by Public Utilities Code Section 5840(q) shall be five
percent of gross revenues, as defined in Public Utilities Code Section 5860(d).

1
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(C) Notices from State Franchisees. Any notice a state franchisee is required to
deliver to the city by Public Utilities Code Section 5840(m) must be delivered
to the City Manager or a delegate.
(D) Nothing in this chapter is intended to limit or restrict in any way the imposition
of any existing or future generally applicable, nondiscriminatory, competitively
neutral tax, fee, or charge to a state franchisee, city franchisee, or the services
the franchisees provide.
(E) Customer Service Provisions for State Franchisees.
(1) All state franchisees must comply with all applicable state and federal
laws and local regulations regarding customer service and customer
protection.
(2) The City Manager or a delegate may review the performance of state
franchisees for compliance with the customer service requirements
specified in Public Utilities Code Section 5900 (“Customer Service
Standards”).
(3) If the city believes a material breach of the customer service standards
has occurred, the City Manager or a delegate shall give the state
franchisee written notice of any alleged material breach(es). The state
franchise shall remedy the specified material breach(es) no later than
thirty days from receipt of the notice.
(4) If the state franchisee fails to remedy the specified material breach(es)
within thirty days, the Cable Franchise Administrator may impose
monetary penalties on the following schedule:
(a) Up to five hundred dollars ($500.00) for each day of each material
breach, not to exceed one thousand five hundred dollars ($1,500.00)
for each occurrence of a material breach.
(b) For a second material breach of the same nature within twelve
months, up to one thousand dollars ($1,000.00) for each day of each
material breach, not to exceed three thousand dollars ($3,000.00) for
each occurrence of the material breach.
(c) For a third or further material breach of the same nature within twelve
months, up to two thousand five hundred ($2,500.00) for each day of
each material breach, not to exceed seven thousand five hundred
($7,500.00) for each occurrence of the material breach.
(5) Any monetary penalty imposed under this section may be appealed by
the state franchisee to the City Council. Appeals must be received in
2
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writing by the City Clerk within sixty days of imposition of the penalty.
The state franchisee may present any relevant written or oral evidence of
its choice. The City Council may uphold or reverse, in whole or in part,
the imposition of the monetary penalties.
(F) For the duration of any city-issued franchise, if that franchisee has existing
unsatisfied obligations under the franchise to pay to the city any cash
payments for the ongoing costs of public, educational, and governmental
access channel facilities or institutional networks, the fee payable by each city
and state franchisee shall be the franchisee’s pro rata per subscriber share of
the cash payment required to be paid by the city franchisee to the city for the
costs of PEG channel facilities.
(1) Within forty-five days of receipt of the notice required by Public Utilities
Code Section 5840(n), each city and state franchisee must provide to the
City Manager or a delegate a written statement of the number of its
subscribers within the franchisee’s service area in the city.
(2) Within forty-five days of receipt all franchisee subscriber number
statements, the City Manager or delegate must calculate the division of
the cash payments among all city and state franchisees, and provide
written notice to each franchisee of the franchisee’s share of the cash
payment. This amount may expressed as a percentage of gross revenue
or as an amount per subscriber, per month, or otherwise.
(G) Interconnection. To properly serve the city’s interest in PEG programming,
each state franchisee and city franchisee must comply with the PEG system
interconnection requirements of Public Utility Code Section 5870. The City
Manager or delegate may make any interconnection determinations of the city
under Public Utility Code Section 5870, including requiring interconnection
where the city franchisee and state franchisee fail to reach a mutually
acceptable interconnection agreement.”
SECTION 3: This ordinance is exempt from review under the California Environmental
Quality Act because it does not constitute a project under CEQA and because there is
no possibility that this Ordinance will have a significant effect on the environment.
SECTION 4: If any part of this Ordinance or its application is deemed invalid by a
court of competent jurisdiction, the City Council intends that such invalidity will not affect
the effectiveness of the remaining provisions or applications and, to this end, the
provisions of this Ordinance are severable.
SECTION 5: The City Clerk is directed to certify the passage and adoption of this
Ordinance; cause it to be entered into the city of Santa Paula’s book of original
ordinances; make a note of the passage and adoption in the records of this meeting;
and, within fifteen (15) days after the passage and adoption of this Ordinance, cause it
3
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SECTION 6:
adoption.
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to be published or posted in accordance with California law.
This Ordinance will become effective thirty-one (31) days after its

PASSED AND ADOPTED this _____ day of ___________, 2016

_________________________________
Jenny Crosswhite, Mayor

ATTEST:

______________________________
Lucy Blanco, City Clerk
APPROVED AS TO FORM:

By:

___________________________
John C. Cotti,
City Attorney
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CITY OF SANTA PAULA
MEMORANDUM
To:

Honorable Mayor and Members of the City Council

From:

Sandra Easley, Finance Director

Subject:

Destruction of Finance Records

Date:

January 3, 2017

Recommendation: It is recommended that the City Council: (1) approve the destruction
of the Finance records described in Exhibit A; and (2) take such additional, related
action that may be desirable.
Report by: Sandra K. Easley, Finance Director

Fiscal Impacts: Cost to shred should not exceed $1,000.
Personnel Impacts: Staff time would be expended to prepare the records for
destruction.
General Discussion: In June of 1999, the City Council approved a Record Retention
Schedule, which includes records maintained by all City Departments. The adopted
record retention complies with all State and Federal record retention requirements.
The Finance Department is currently retaining records that could be destroyed. The
current lack of storage space has made it essential to develop a list of documents to
destroy at this time. The list, which is attached and labeled Exhibit A, includes only
disposable documents from 2005 and earlier. Although a 10-year retention period is
longer than required for some documents, staff has selected this retention period
because of the variation in document retention requirements for grants.
Alternatives:
A)
Approve recommendation.
B)
Deny recommendation.
C)
Provide staff with direction.
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Exhibit A

Items for Destruction 2017

Attachment: 2017 Items for Destruction (1330 : Destruction of Records)

Accounts Payable Files: 2003/2004, 2004/2005, and 2005/2006. (31boxes)
Cash Receipts Backup 1/16/2005 – 12/15/2005 (3 boxes)
Payroll Files 2004-2005 Pay Dates 7/2/2004 – 12/17/04 (1 box)
Payroll Red Binders 1/14/2005 – 12/30/2005 (2 boxes)
Quadrant Backup July 2004-March 2005 (1 box)
Accounts Payable Payment for Publication Reports 2000-2005
Accounts Payable Warrant Reporting Transaction G/L Posting 2000-2005
Accounts Payable Voucher Register 2000-2005
Accounts Payable Disbursement Journal 2003-2005
Bank Recon, PR, Payables, Modified Cash 1/2003 – 6/2003
Bank Statements, Miscellaneous Bank Info 7/2003 – 6/2004
Budget 1993-1995
Daily Cash Receipts 9/2004 – 6/2005
Daily Miscellaneous Cash 6/2003 – 4/2004
Journal Entries Posting and Journal Entries Backup 6/1999 – 6/2005
Payroll Register FY 2003-2004
Purchase Order Posting 8/3/04 – 12/14/05
UB Write off Backup 11/5/2001
Year End Binders 1999, 2001, 2002
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CITY OF SANTA PAULA
MEMORANDUM
To:

Honorable Mayor and Members of the City Council

From:

Richard Araiza, Fire Chief
Gladys Izaguirre, Building Inspector

Subject:

Adopt Ordinance No. 1265 Adopting 2016 Edition of the California Code of
Regulations Title 24, the 2015 International Existing Building Code and the
2012 International Wildland-Urban Interface Code

Date:

January 3, 2017

Recommendation: It is recommended that the City Council (1) open the public hearing
to receive testimonial and documentary evidence; (2) close the public hearing; (3) adopt
Ordinance No. 1265 regarding update of the City’s Building Regulations; and (4) take
such additional, related, action that may be desirable.
Report by: Richard Araiza, Fire Chief

Fiscal Impacts: The recommended action is not expected to have a significant effect
on the Fire Department’s program budget.
Personnel Impacts: The recommended action is not expected to have significant
personnel impacts.
General Discussion: Ordinance No. 1265 was introduced for first reading, without
modification, at the Council’s November 21, 2016 meeting. Thereafter, the City Council
set a public hearing for the matter on January 03, 2017.
As noted in the attached ordinance, under California law, local jurisdictions are
permitted to make amendments to the Code if there are local conditions that make it
reasonably necessary because of local climatic, geological or topographical conditions.
Building & Safety Department and the Dire Department staff are proposing amendments
to the California Building, and California Fire Code. The amendments will affect
construction of new buildings and additions to existing buildings and are not retroactive
to existing buildings. Staff is recommending the amendments be adopted to protect the
welfare of the citizens of Santa Paula and to ensure the economic viability of the
community.
To maintain local consistency with state requirements, Staff recommends the Council
adopt the 2016 California Code of Regulations Title 24, the 2015 International Existing
Building Code and the 2012 International Wildland-Urban Interface Code into the Santa
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Paula Municipal Code to reflect the statewide update. The proposed Ordinance will
bring the Santa Paula Municipal Code into conformance with the 2016 California Code
of Regulations Title 24 by amending the relevant sections of the Building Regulations,
Chapter 150, to reflect the 2016 editions and specifically reference each code’s general
purpose.
Exhibit “A” of the proposed Ordinance depicts the additions (Underlined text) and
deletions (text stricken) from the existing Building Regulations.
The Following represents a summary of codes recommended for adoption:
2016 CALIFORNIA ADMINISTRATIVE CODE
California Code of Regulations, Title 24, Part 1.
2016 CALIFORNIA BUILDING CODE
California Code of Regulations, Title 24, Part 2, Volume 1 and 2, Part 8 and Part10.
Based on the 2015 International Building Code (IBC).
2016 CALIFORNIA RESIDENTIAL CODE
California Code of Regulations, Title 24, Part 2.5. Based on the 2015 International
Residential Code (IRC).
2016 CALIFORNIA ELECTRICAL CODE
California Code of Regulations, Title 24, Part 3. Based on the 2014 National Electrical
Code (NEC).
2016 CALIFORNIA MECHANICAL CODE
California Code of Regulations, Title 24 Part 4. Based on the 2015 Uniform Mechanical
Code (UMC).
2016 CALIFORNIA PLUMBING CODE
California Code Regulations Title 24, Part 5. Based on the 2015 Uniform Plumbing
Code (UPC).
2016 CALIFORNIA ENERGY CODE
California Code of Regulations Title 24, Part 6.
2016 CALIFORNIA FIRE CODE
California Code of Regulations Title 24, Part 9 Based on the 2015 International Fire
Code (INF).
2016 CALIFORNIA GREEN BUILDING STANDARDS CODE
California Code of Regulations Title 24, Part 11.
2016 CALIFORNIA REFERENCED STANDARDS CODE
California Code of Regulations Title 24, Part12.

Packet Pg. 74

2.10.A

For the Regular Meeting of City Council on January 3, 2017
Agenda Item # 2.10.A

2012 INTERNATIONAL WILDLAND-URBAN INTERFACE CODE
2015 INTERNATIONAL EXISTING BUILDING CODE
The California Code of Regulations Title 24 is applicable to all occupancies throughout
California. In addition, State Housing Law requires local building departments to
enforce the Law, building standards, and the implementing regulations of the
Department of Housing and Community Development for residential structures.
Accordingly, the City’s Building Official is an officer of the State as it relates to
implementing and enforcing the building codes. Due to length, the copies of the 2016
California Code of Regulations Title 24, 2015 International Existing Building Code and
the 2012 International Wildland-Urban Interface Code are not attached to this staff
report. Copies are available for review in the City Clerk’s Office.
Alternatives:
A. Approve
B. Deny

Attachments:
Proposed Ordinance No. 1265 (01.03.17)
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ORDINANCE NO. 1265

Attachment: Proposed Ordinance No. 1265 (01.03.17) (1315 : Ordinance No. 1265 - Code Adoptions)

AN ORDINANCE INCORPORATING THE FOLLOWING
MODEL CODES INTO THE SANTA PAULA MUNICIPAL
CODE BY REFERENCE: (1) THE 2016 CALIFORNIA
ADMINISTRATIVE CODE, (2) THE 2016 CALIFORNIA
BUILDING CODE, VOLUMES 1, 2 PART 8 AND PART 10
INCLUDING APPENDICES B, C, D, F, G, I AND J, THE
2016 CALIFORNIA RESIDENTIAL CODE INCLUDING
APPENDICES A, B, C, H, J AND N, (3) THE 2016
CALIFORNIA ELECTRICAL CODE, (4) THE 2016
CALIFORNIA
MECHANICAL
CODE
INCLUDING
APPENDICES A, F, AND G, (5) THE 2016 CALIFORNIA
PLUMBING CODE INCLUDING APPENDICES A, B, D, H, I
AND J, (6) THE 2016 CALIFORNIA ENERGY CODE, (7)
THE 2016 CALIFORNIA FIRE CODE INCLUDING
APPENDICES A THROUGH N (8) CALIFORNIA GREEN
BUILDING STANDARDS CODE, (9) THE 2016
CALIFORNIA REFERENCED STANDARDS CODE, (10)
THE 2015 INTERNATIONAL EXISTING BUILDING CODE,
(11) THE 2012 INTERNATIONAL WILDLAND-URBAN
INTERFACE CODE, (12) MAKING MISCELLANEOUS
REVISIONS
TO
CHAPTER
150
(BUILDING
REGULATIONS) TO PROVIDE CONSISTENCY WITH THE
CALIFORNIA BUILIDNG STANDARDS CODE
SUMMARY OF PROPOSED ORDINANCE: Pursuant Government Code
Section 50022.2, the City Council of the City of Santa Paula has directed
preparation of a summary of the above Ordinance.
The ordinance, as proposed, would have the effect of adopting by
reference, with local amendments, the following codes referred to in the
title:
•

•

•

•

Ordinance adopts the California Administrative Code, 2016 Edition,
as published in Title 24 of the California Code of Regulations
(“CCR”), Part 1;
Ordinance adopts the California Building Code, 2016 Edition, as
published in Title 24 of the CCR, Volume 1, Volume 2, Part 8 and
Part 10 including appendices B,C,D,F,G,I and J;
Ordinance adopts the California Residential Building Code, 2016
Edition, as published in Title 24 of the CCR, Part 2.5 including
appendices A, B, C, H, J and N;
Ordinance adopts the California Electrical Code, 2016 Edition, as
published in Title 24 of the CCR, Part 3;
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•

•
•
•
•
•
•

Ordinance adopts the California Mechanical Code, 2016 Edition, as
published in Title 24 of the CCR, Part 4 including appendices A, F
and G;
Ordinance adopts the California Plumbing Code, 2016 Edition, as
published in Title 24 of the CCR, Part 5 including appendices A, B,
D, H, I and J;
Ordinance adopts the California Energy Code, 2016 Edition, as
published in Title 24 of the CCR, Part 6;
Ordinance adopts the California Fire Code. 2016 Edition, as publish
in Title 24 of the CCR, Part 9 including appendices A through N;
Ordinance adopts the California Green Building Standards Code,
2016 Edition, as published in Title 24 of the CCR, Part 11;
Ordinance adopts the California Referenced Standards Code, 2016
Edition, as published in Title 24 of the CCR, Part 12;
Ordinance adopts the International Wildland-Urban Interface Code,
2012 Edition;
Ordinance adopts the International Existing Building Code, 2015
Edition.

Attachment: Proposed Ordinance No. 1265 (01.03.17) (1315 : Ordinance No. 1265 - Code Adoptions)

•
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PASSED, APPROVED, AND ADOPTED this 03rd day of January, 2017.

Attachment: Proposed Ordinance No. 1265 (01.03.17) (1315 : Ordinance No. 1265 - Code Adoptions)

__________________________
Jenny Crosswhite, Mayor
ATTEST:

_____________________________
Luci Blanco, City Clerk

Approved as to form:

_____________________________
John Cotti, City Attorney

Approved as to content:

_____________________________
Jaime Fontes, City Manager
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STATE OF CALIFORNIA }
COUNTY OF VENTURA }ss
CITY OF SANTA PAULA }

Attachment: Proposed Ordinance No. 1265 (01.03.17) (1315 : Ordinance No. 1265 - Code Adoptions)

I, Lucy Blanco, City Clerk of the City of Santa Paula, do hereby
certify that the above and foregoing Ordinance No. 1265 was duly passed
and adopted by the City Council of the City of Santa Paula at a regular
meeting thereof held on January 03, 2017 by the following vote:

AYES:

NOES:

ABSTAIN:

ABSENT:

IN WITNESS WHEREOF, I have hereunto set my hand and affixed
the office seal of the city this 19th day of December, 2016.

___________________________
Lucy Blanco, City Clerk
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CITY OF SANTA PAULA
MEMORANDUM
To:

Honorable Mayor and Members of the City Council

From:

Sandra Easley, Finance Director

Subject:

Citywide User Fee and Rate Public Hearing

Date:

January 3, 2017

Recommendation: It is recommended that the City Council: (1) open the public
hearing; (2) receive testimonial and documentary evidence; (3) adopt Resolution No.
7027, adopting the proposed increases in the 2016 Citywide User Fee and Rate Study;
and (4) take such additional, related, action that may be desirable.
Report by: Sandra K. Easley, Finance Director

Fiscal Impacts: The proposed Citywide User Fee and Rate increases are estimated to
provide an additional $351,466 annually in total revenues for citywide services. This
estimate is based on assumptions that the current service activity remains the same.
Actual revenues will depend on development activity and other city service requests.
The increased revenue for the current fiscal year is estimated at $75,000-$100,000.
Personnel Impacts: None at this time.
General Discussion: On November 21, 2016, the City Council received a presentation
by staff regarding the status of the Citywide User Fee and Rate Study. The final report
is completed and attached for your review. The current Citywide User Fee and Rate
structure and schedule being used by the City was last updated and adopted in 2000
with additional increases in 2011 and 2013.
The City of Santa Paula retained “NBS Consultants” to prepare a new Citywide User
Fee and Rate Study that analyzed the cost of service per activity. This attached study
(Attachment A) identifies the cost per activity vs. the City’s current cost. In addition,
after detailed discussions with each department, some new fees were added.
Staff is recommending that the City Council adopt the fee schedule as shown on the
attached schedules. Adoption of the proposed fees will be another step in preparing for
future economic recovery for the City.
Alternatives:
A.
Approve recommendation
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Deny recommendation

C.

Provide staff with direction

Attachments:
Master Fee Schedule 122216
Reso-Master Fee Schedule 2.4.13
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MASTER FEE SCHEDULE
DRAFT
Adopted: {Date}

City of Santa Paula
Master Fee Schedule

1 of 35
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S-176

Recommended
Fee Level /
Deposit

Mobile Home Review Services
Annual Registration Fee

$

2.00

New Resident Processing Fee

$

31

Application to Increase Rent - City Processing Fee

$

8,048
Actual Cost.
$45,000 Initial
Deposit

Application to Increase Rent - City Attorney and/or Contract
Services Provider Review
Appeal Fee

$5,000 deposit

S-177

Document Certification

$

S-178

Available On-Line: Copies of audio tapes, agendas and minutes for
City Council and Planning Commission, Municipal Code Updates

Available on-line

S-180

Document Printing/Copying - 8 1/2 x11 (10 or fewer pages)

$

3

S-181

Document Printing/Copying - 8 1/2 x11 (additional pages)

$

0

S-181

Document Printing/Copying - up to 2' x 3'

$

3

S-181

Document Printing/Copying - greater than 2' x 3'

$

5

S-181

Document Printing/Copying - postage if mailed

S-181

Document Printing/Copying - GIS 2' x 3'

13

Postage rate
$

21

For services requested of City staff which have no fee listed in this
fee schedule, the City Manager or the City Manager's designee
shall determine the appropriate fee based on the established hourly
rates for this department/division. Additionally, the City will passthrough to the applicant any discrete costs incurred from the use of
external service providers if required to process the specific
application.

City of Santa Paula
Master Fee Schedule

2 of 35
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Fee No. Fee Description

Notes

City of Santa Paula
Administrative Services Fees

2.10.B.a

S-085 City Animal Regulation (fees as set by County of Ventura)

Recommended
Fee Level/
Deposit

[6]

Attachment: Master Fee Schedule 122216 (1324 : Citywide User Fee and Rate Public Hearing)

Fee No. Fee Description

Notes

City of Santa Paula
Finance Fees

Altered dog licence fee
Un-altered dog license fee
S-171 Vendor Permit

$

22

S-172 Utility Account Set-up

$

31

$

80

$

47

$

21

$
$

35
25

S-173 Water Discontinuance Processing Fee-Delinquency

[2]

S-174 Lien Administrative Service (Per Parcel- placed with lien)
S-174

Lien Administrative Service (Per Parcel-Early Release
Requested)

S-175 Returned Check Processing
First item
Each additional item
NEW
NEW

[3]

Business License - Duplicate for Lost License
Business License - Transfer of License

[4]

$
$

6
6

Filming Permit Application Fee

[5]

$

65

For services requested of City staff which have no fee listed in
this fee schedule, the City Manager or the City Manager's
designee shall determine the appropriate fee based on the
established hourly rates for this department/division.
Additionally, the City will pass-through to the applicant any
discrete costs incurred from the use of external service
providers if required to process the specific application.

[Notes]
[2]
[3]

[4]

[5]
[6]
City of Santa Paula
Master Fee Schedule

Processing from Public Works apply
Fees set by California Civil Code Ch. 522 Sec. 1719. Additional charges
may apply if not paid within 30 days of the receipt of the letter. See CA Civil
Code Ch. 552 Sec. 1719
For changes in the name of the business or address changes within City
limits the Planning Department may require an additional Inspection fee.
Fee recovers for costs associated with processing each film permit
application by Finance. Additonal charges apply per department involved.
Reference Police fee schedule.
City of Santa Paula adopts County of Ventura fees for Animal Control. NBS
did not evaluate
3 of 35
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Fee No. Fee Description

Fast Track

P-0003
P-0004

ADMINISTRATIVE APPROVALS
Minor Modification (MM) (includes Time Extensions, may
require attorney deposit) - 1st item
each additional item
Airport Land Use Consistency Review

P-0005
P-0006

Concept Review or Pre-application
By Staff
By Planning Commission

P-0007

Condo Conversion Review (per unit)

P-0008
P-0009

P-0002

Recommended
Fee Level /
Deposit

$3,000 Deposit
$
645
$1,500 Deposit

[1]

$2,000 Deposit
$2,000 Deposit
$484 per
Application

Design Review
Major: Commercial/Industrial., Multi-Family,
Minor: SFR brought onto site, Carports, Fences

[9]

P-0010

Home Occupation Permit

[10]

$3,000 Deposit
$2,000 Deposit
$581 per
Application

P-0011

Landscape Plan Review/Inspection (City processing fee)

[11]

P-0012

$1,000 Deposit

Plancheck Review
Discretionary Approvals-Parcel Map or Tract Maps w/o
structures
Base Fee

P-0013

Per unit/lot
Administrative Approvals greater than 500 sq ft

P-0014

Other changes & new construction less than 500 sq ft

P-0015
P-0016

Over the Counter Project Review
Additional Fees for 3rd + review

P-0017

Second Unit Permit (Includes Design Review and NLUR)

P-0018
P-0019

Signs
Sign
Master Sign Plan, Amendments to sign plan, monument
signs

P-0020

Temporary Occupancy Permit

P-0021
P-0022

Tree Removal Permit
1-3 trees
each additional tree

City of Santa Paula
Master Fee Schedule

Attachment: Master Fee Schedule 122216 (1324 : Citywide User Fee and Rate Public Hearing)

P-0001

Notes

City of Santa Paula
Planning Fees

$
$

$
$

$1,968 per
Application
1,968
645
$387 per
Application
129
516

$2,000 Deposit

$500 per Sign
[9]

$3,000 Deposit
$806 per
Application

$
$

581
645
4 of 35
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P-0023
P-0024

Zoning Clearance
Zoning Clearance
Zoning Clearance (new business zoning & parking
verification)

Recommended
Fee Level /
Deposit

$

452

$

323
774

Peddler/Vendor Solicitors Application

[12]

$

P-0025

DISCRETIONARY APPROVALS
Annexations

[9]

$10,000 Deposit

P-0026
P-0027

Appeals
To Planning Commission
To City Council

Attachment: Master Fee Schedule 122216 (1324 : Citywide User Fee and Rate Public Hearing)

Fee No. Fee Description

Notes

City of Santa Paula
Planning Fees

$4,000 Deposit
$5,000 Deposit

Conditional Use Permit (Includes Design Review)
P-0028
P-0029
P-0030
P-0031
P-0032
P-0033
P-0034
P-0035
P-0036
P-0037

Major: New Construction, Site Improvements, Sale of
Alcohol, Surface Mining
Minor: Change of Use, Freestanding signs requiring a
CUP
Density Bonus Review
Development Agreement
Farm Animal Permit
General Plan Amendment
Growth Management Allocation
Historic Landmark Certification
(Certificate of Appropriateness)
Modification to PD, CUP (MOD)

P-0039
P-0040
P-0041

Planned Development Permit
Residential
Specific Plan
Review
Amendment
Temporary Use Permit

P-0042
P-0043
P-0044

Variance
Major: Multiple Items. Dev. Stds
Minor: Single Item/Dev. Std.
Zone Change/ Zoning Text Amendment

P-0045
P-0046
P-0047

Adult Business
New/Relocated/Expanded Trans/Suspend/Reinstate
Annual Renewal of permit
New Employee/Annual Renewal Employee

P-0038

P-0048
P-0049
P-0050
City of Santa Paula P-0051
Master Fee Schedule

Massage Business/Clinics
Massage Clinic (New / relocated)
Massage Clinic (Renewal)
Massage Technician Permit (New)
Massage Technician Permit Renewal

[9]

$10,000,Deposit

[9]

$4,161Deposit

[9]
[9]

$4,000 Deposit
$10,000 Deposit
$
226
$12,000 Deposit
$1,500 Deposit
$1,500 Deposit
$1,000 Deposit
$2,500 Deposit

[9]

$2,900 Deposit

[9]

$15,000 Deposit
$15,000 Deposit
$800 Deposit

[9]

$6,000 Deposit
$4,000 Deposit
$8,500 Deposit

[9]
[9]

[9]

$1,500 Deposit
$1,000 Deposit
$1,000 Deposit

[9]

$1,500 Deposit
$700 Deposit
$700 Deposit
$600 Deposit

[9]

5 of 35
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P-0052

P-0053
P-0054
P-0055

P-0056
P-0057
P-0058

Outdoor Dining/Café Entertainment (may require Atty
dep.)
SUBDIVISION MAP ACT
Parcel Map
Tentative or Vesting Tract Map
Lot Line Adjustment, Reversion to Acreage, Lot Merger,
Certificate of Compliance
ENVIRONMENTAL REVIEW
County of Ventura Filing Fee
Categorical Exemption
Initial Study and Negative Declaration
EIR

P-0059

Mitigation Monitoring/Reporting

P-0060
P-0061
P-0062

MISCELLANEOUS
Attorney Fee
Technology Fee
Inclusionary Housing Ordinance

Recommended
Fee Level /
Deposit
$

[9]
[9]

1,300

$4,500 Deposit
$6,000 Deposit
$2,000 Deposit

[9,14]

n/a
$700 Deposit
$7,000 Deposit
$10,000 Deposit

[9]

$2,500 Deposit

[2,9]

$1,000 Deposit
$
11
$800 Deposit

[13]
[9]

[3]
[4,9]

P-0063

In-Lieu Fee Calculations
City Architectural Design Review Services per Resolution
6533
[placeholder for MFS - NBS did not evaluate]

P-0064

Legal Advertising for Public Hearings

$2,000 Deposit

P-0065

Legal Advertising Notice for Environmental (ND,MND,EIR)

$1,500 Deposit

P-0066
P-0067
P-0068
P-0069

Document Printing/Copying
Black/white 8 ½ x 11 (10 or less pages)
Black/white 8 ½ x 11 (additional over 10 pages)
Black/white 8 ½ X 14
Black/white 8 ½ x 17

P-0070
P-0071
P-0072
P-0073

Maps
GIS Map 2’x3’
General Plan Map color 2.5’ x 3’
General Plan Map color, 11”x 17”
Zoning Map, color, 11”x 17”

P-0074
P-0075
P-0076
P-0077
P-0078

Documents
1998 General Plan, bound
1998 General Plan EIR, bound
2012 Housing Element
2004 Development/Zoning Code
Postage-mailing copies

City of Santa Paula
Master Fee Schedule
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Fee No. Fee Description

Notes

City of Santa Paula
Planning Fees

[5]

$

-

Reference
Administrative
Services Fee
Schedule

Available on-line
Available on-line
Available on-line
Available on-line
Available on-line
6 of 35
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P-0079
P-0080
P-0081
P-0081
P-0081
P-0082
P-0083
P-0084
P-0085
P-0086
P-0087

Subscriptions
Planning Commission Agendas
Planning Commission Minutes
Services provided by department personnel not covered
(Per Hour) (2 hour minimum)

Available on-line
Available on-line
[9]

First 2 Hours
Each Additional Hour
General Plan Maintenance Fee [placeholder for MFS NBS did not evaluate]
Site Development Permit New (Ord 1242)
Construction/Post approval/Phasing (i.e. subdivisions,
Spec Plans)
TUP/Stock piling materials
Legal Advertising for Public hearings (1000 ft radius)
Mills Act (tax incentives Historic Structures)

Recommended
Fee Level /
Deposit

Attachment: Master Fee Schedule 122216 (1324 : Citywide User Fee and Rate Public Hearing)

Fee No. Fee Description

Notes

City of Santa Paula
Planning Fees

$

258

$

258

[6]

$1,200 Deposit
[9]

$3,000 Deposit

[9]

$3,200 Deposit
$580 Deposit
$2,000 Deposit

[9]

For services requested of City staff which have no fee
listed in this fee schedule, the City Manager or the City
Manager's designee shall determine the appropriate fee
based on the established hourly rates for this
department/division. Additionally, the City will passthrough to the applicant any discrete costs incurred from
the use of external service providers if required to process
the specific application.

[Notes]
[1]

At the discretion of the Planning Director, the fee for Concept Review for large
projects with multiple permit requests will be based upon FAHR with a $408
deposit

[2]

Due to nature of project, Planning Director may require larger deposit.

[3]

Technology charge is a new fee assessed to cover permit processing software
development, record retention and technology advancement

[4]

New service to assist with implementation of IHO.

[5]

Resolution 6533 implements City Architectural Review of specific types of
projects due to their size and location (see applicable list for projects requiring
this review)

[6]

This is not a new fee- It was part of the Master Fee Schedule on March 20,
1995, but was dropped from the last Master Fee Schedule, however, the fee
has been continued to be collected

City of Santa Paula[7]
Master Fee Schedule

SPMC § 16.48.280 – When an applicant seeks a sign permit for an illegal sign,
the fee for such a sign permit will be doubled to cover the City’s additional
administrative expenses.

7 of 35
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[9]

Current Fee listed is a deposit amount.

[10]

Separate Business License and Building and Safety Inspection Fees
Apply

[11]

Consultant fees apply separately

[12]

Separate Police and Finance Department Fees may Apply

[13]

County establishes fee amount. Passed through to County

[14]

Costs of EIR contractor paid separately by applicant. Fee is for City
staff review and facilitation

City of Santa Paula
Master Fee Schedule

Recommended
Fee Level /
Deposit

Attachment: Master Fee Schedule 122216 (1324 : Citywide User Fee and Rate Public Hearing)

Fee No. Fee Description

Notes

City of Santa Paula
Planning Fees

8 of 35
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I

Development Review Fees

A

Planning Application Review

1

Plan & Map Check Initial Submittal for Concept Review

Fee
Unit

Single Dwelling Unit
Commercial (per unit)
Multi-Family / Multi-Use
Greater than 5,000 Square Feet
2
PW-010
PW-011
PW-012
PW-013

3

B
PW-014

Tentative Map and Plan Checks
Engineering Construction Plan Check - Single Dwelling Unit
(1-4 parcels) COA'S - 8 - R-2/C-3 R-1/B-3
Engineering Construction Plan Check - Commercial (per unit)
(1-4 parcels) COA'S - 8 - R-2/C-3 R-1/B-3
Engineering Construction Plan Check - Multi-Family/MultiUse COA's 10
Engineering Construction Plan Check - Subdivision (5-50
Lots)
50 Parcels or less (Per Lot)
Greater than 50 Parcels (Per Lot)
EIR Review
Initial Study
EIR

214
735
1,163
1,469

[4]

$

1,469

Deposit

[4]

$

1,469

Deposit

[4]

$

2,449

Deposit

[4]

Deposit

[4]

Deposit
Deposit

$15,000 Deposit
$20,000 Deposit

$
$

3,673
9,551

$

1,102
Per County Fee
Structure

$

1,592
Per County Fee
Structure

$

3,061
Per County Fee
Structure

Engineering Submittal Review Fees
Lot Line Adjustment/Lot Merger
City Administrative Processing Fee

Parcel Map
City Administrative Processing Fee

Tract Map
City Administrative Processing Fee
County Review Fee

City of Santa Paula
Master Fee Schedule

[4]

$
$
$
$

Deposit

Deposit

[4]
[10]

Deposit

County Review Fee
PW-016

Recommended Fee
Level / Deposit

[6]

County Review Fee
PW-015

Notes

Fee No. Fee Description

[4]
[10]

Deposit

[4]
[10]
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2.10.B.a

City of Santa Paula
Public Works Fees

PW-018

Subdivision Map Revision
City Administrative Processing Fee

Fee
Unit

Deposit

County Review Fee
PW-019
1

Notes

Fee No. Fee Description

Recommended Fee
Level / Deposit

[4]

$

1,592
Per County Fee
Structure

$

306

$

673
Actual Cost of
Consultant

$
$

245
490
$4,000 Deposit

$

980

[10]

Subdivision Construction Time Extension
SWPCP Fee

[4]

SWPP Fee

[6]

Soils & Geology Fee
City Administrative Processing Fee

[4]

Consultant Review Fee

4

Grading Plan Check Fee (% based on Engineer Cost Estimate)

Deposit

[4]

5

Inspection Fees (Engineer Cost Estimate)

Deposit

[4]

C
PWA
PWA
PWA

Building Plan Review Fee
Single Family Addition
Commercial/Industrial to 5,000 sf
Commercial/Industrial over 5,000 sf.

PWA

Multifamily to 5,000 sf, Hillside Single Family & Commercial

PWA

Subdivisions & large projects

FAHR

Encroachment Permits / Miscellaneous Permits
II
PW-001 Public Works Encroachment Permit Issuance
PW-002 Additional Construction Observation Fee

$
$

245
61

PW-003 Public Works Annual Blanket Encroachment Permit Issuance

$

735

$

122

[8]

$

82

[5]

$
$

90
16

$

306

$

306

$

245

Per subsequent Permit - Within the Limits of City Excavation
Limit
Per subsequent Permit - Exceeding Limits of City Excavation per 50
Limit
l.f.
PW-004 Oversize/Overweight Vehicle Permit (Annual)
PW-005 Oversize/Overweight Vehicle Permit (Daily)
Annual Discharge Permit/Monitoring-Significant Ind. Discharger
PW-006
+(Consultant Deposit $2K)
Annual Discharge Permit/Monitoring-Other Waste
PW-007
Discharger+(Consultant Deposit $2K)
NEW
City of Santa Paula
Master Fee Schedule

Extraterritorial Agreement Application and Processing fee

[5]
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2.10.B.a

City of Santa Paula
Public Works Fees

2.10.B.a

Fee
Unit

Other Engineering/General Field/Admin Services
III
PW-020 Deferred Improvement Agreement
Dedication, Abandonment, and Improvement Agreement
PW-021
Release
PW-022 Main Street Banner - Over street
PW-023 Main Street Banner - Up to 5 pairs on street lights
PW-024 Main Street Banner - Additional pair for street lights
PW-025 Special Traffic/Curb Marking
PW-026 Copies of Printed Material
PW-027 Postage (less than 2' x 3')
PW-028 Postage (greater than 2' x 3')
PW-029 2' x 3' Map of streets, street names, city limits, and parcels
PW-030 Damage to City Property
PW-031 Flood Hazard Zone Determination
PW-032 Sale of Plans & Spec
PW-033 Construction and Demolition Permit
IV
PW-034
PW-035
PW-036
PW-037
PW-038
PW-039
PW-040
PW-041
PW-042
PW-043
PW-044
PW-045
PW-046
PW-047
PW-048
PW-049

Water
Water Meter Cost (Radio-read meter) - 3/4"
Water Meter Cost (Radio-read meter) - 1"
Water Meter Cost (Radio-read meter) - 1 1/2"
Water Meter Cost (Radio-read meter) - 2"
Water Meter Installation - 3/4" to 2"
Water Meter Installation - 3" to 8"
Water Service Installation - any size
Hydrant Installation
Meter/Hydrant Relocation
Water Meter Test
Temporary Water Service - Installation/Removal
Temporary Water Service - Water Usage Deposit
Temporary Water Service - Water Usage Charge
Temporary Water Service - Unauthorized Relocation
Temporary Water Service - Water Use
Emergency Call-out Service

Recommended Fee
Level / Deposit

Actual Cost
Actual Cost
$
$
$
$

612
612
245
245
Reverence
Administrative
Services Fee
Schedule
Actual Cost

$

78
Actual Cost

$

-

$
$
$
$
$
$

234
275
549
693
258
687
Actual Cost
Actual Cost
Actual Cost

[4]

$
$
$
$
$
$

86
129
1,071
38
107
107
Actual Cost

PW-050 Water Connection Fee - Detached Dwelling Unit
PW-051
PW-052
PW-053
PW-054
PW-055
PW-056

Water Connection Fee - Attached Dwelling Unit
Water Connection Fee - Mobile Home Unit
Water Connection Fee - Commercial Lodging Unit
Water Connection Fee - Commercial/Office Leases
Water Connection Fee - Industrial, etc.
Water In-Lieu Fee - Single Family Residence - < 1 Acre

Reference
Development Impact
Mitigation Fee
Update 5/2/16
$

4,278

PW-057 Water In-Lieu Fee - Single/Multi Family Residence - >= 1 Acre

$

5,355

PW-058 Water In-Lieu Fee - Commercial/Industrial
PW-059 Water In-Lieu Fee - Parkland/Landscape

$

$.31 sq. ft of lot
11,781

City of Santa Paula
Master Fee Schedule
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Fee No. Fee Description

Notes

City of Santa Paula
Public Works Fees

2.10.B.a

Water Discontinuance Processing Fee-Delinquency
Sewer
V
PW-060 Residential Sewer Connection Fee
PW-061 Multifamily/Commercial Connection Fee

Fee
Unit

[7]

Recommended Fee
Level / Deposit

$

-

Reference
Development Impact

For services requested of City staff which have no fee listed in
this fee schedule, the City Manager or the City Manager's
designee shall determine the appropriate fee based on the
established hourly rates for this department/division. Additionally,
the City will pass-through to the applicant any discrete costs
incurred from the use of external service providers if required to
process the specific application.

[Notes]
[2]

% based on Improvement total cost, "I.T.C"

[3]

% based on Grading total Cost, "G.T.C."

[4]

Fee Listed is a deposit amount

[5]

Fee is set by the State of California Department of Transportation. The fee is
dependent on the type of permit and number of trips to be taken under the
authority of the permit. In general, annuals and repetitive permits are $90.
Single trip permits are $16 for each trip completed.

[6}

County does technical review and City administers the process

[7]

Processing fee from Finance applies. Ref Finance Department fee schedule

[8]

Code limits excavations to 16 feet in length, or 32 square feet. Any excavation
which exceeds the prescribed limits, or street closures, construction projects, or
any appurtenant work performed by contractors employed by Southern
California Edison shall require a separate standard Encroachment Permit issued
by the Santa Paula Public Works Department

[10]

Fees apply per county fee structure

To be reviewed during Water/Sewer Rate & Connection Study

City of Santa Paula
Master Fee Schedule
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Fee No. Fee Description

Notes

City of Santa Paula
Public Works Fees

2.10.B.a

Fee
No.

Fee Description

Fee Unit

Notes

City of Santa Paula
Building and Safety Fees

Recommended
Fee Level /
Deposit

$

2,000
each additional $1,000 or fraction thereof

$

25,000
each additional $1,000 or fraction thereof

$

50,000
each additional $1,000 or fraction thereof

$

100,000
each additional $1,000 or fraction thereof

$

500,000
each additional $1,000 or fraction thereof

$

1,000,000
each additional $1,000 or fraction thereof

base fee @
$2,000
each add'l
$1,000
base fee @
$25,000
each add'l
$1,000
base fee @
$50,000
each add'l
$1,000
base fee @
$100,000
each add'l
$1,000
base fee @
$500,000
each add'l
$1,000
base fee @
$1,000,000
each add'l
$1,000

II - Plan Check Fees
2,000

25,000
each additional $1,000 or fraction thereof

$

50,000
each additional $1,000 or fraction thereof

$

100,000
each additional $1,000 or fraction thereof

$

City of Santa Paula
Master Fee Schedule

[2,3]

[2,3]

[2,3]

[2,3]

461

$

9.44

$

679

$

30.40

$

1,439

$

9.23

$

1,900

$

10.86

$

6,243

$

8.85

$

10,668

$

10.67

$

217

$

8.26

$

407

$

9.77

$

651

$

13.03

$

1,303

$

4.07

$

2,932

[12]

each additional $1,000 or fraction thereof
$

[2,3]

$

[13]

1 - Plan Review fee for buildings and structures/Licensed
$

[2,3]

500,000

base fee @
$2,000
each add'l
$1,000
base fee @
$25,000
each add'l
$1,000
base fee @
$50,000
each add'l
$1,000
base fee @
$100,000
each add'l
$1,000
base fee @
$500,000

[2,3]

[2,3]

[2,3]

[2,3]

[2,3]
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I - Building Permit Fees

2.10.B.a

Fee Description

Fee Unit

Recommended
Fee Level /
Deposit

each add'l
$
$1,000
base fee @
[2,3] $
1,000,000
$1,000,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000

each additional $1,000 or fraction thereof
$

2.82
4,343
4.34

2 - Un-Licensed
$

2,000
each additional $1,000 or fraction thereof

$

25,000
each additional $1,000 or fraction thereof

$

50,000
each additional $1,000 or fraction thereof

$

100,000
each additional $1,000 or fraction thereof

$

500,000
each additional $1,000 or fraction thereof

$

1,000,000
each additional $1,000 or fraction thereof

3

Energy Surcharge
< 10 sq ft
10 - 50 sq ft
50 sq ft and above

City of Santa Paula
Master Fee Schedule

base fee @
$2,000
each add'l
$1,000
base fee @
$25,000
each add'l
$1,000
base fee @
$50,000
each add'l
$1,000
base fee @
$100,000
each add'l
$1,000
base fee @
$500,000
each add'l
$1,000
base fee @
$1,000,000
each add'l
$1,000

[2,3]

[2,3]

[2,3]

[2,3]

[2,3]

[2,3]

$

461

$

9.44

$

679

$

30.40

$

1,439

$

9.23

$

1,900

$

10.86

$

6,243

$

8.85

$

10,668

$

10.67

$
$
$

190
217
244
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Fee
No.

Notes

City of Santa Paula
Building and Safety Fees

2.10.B.a

Fee Description

5
5.1

Disabled Access Review
Plan Check
$

Fee Unit

2,000
each additional $1,000 or fraction thereof

$

25,000
each additional $1,000 or fraction thereof

$

50,000
each additional $1,000 or fraction thereof

$

100,000
each additional $1,000 or fraction thereof

$

500,000
each additional $1,000 or fraction thereof

$

1,000,000
each additional $1,000 or fraction thereof

base fee @
$2,000
each add'l
$1,000
base fee @
$25,000
each add'l
$1,000
base fee @
$50,000
each add'l
$1,000
base fee @
$100,000
each add'l
$1,000
base fee @
$500,000
each add'l
$1,000
base fee @
$1,000,000
each add'l
$1,000

[2,3]

[2,3]

[2,3]

[2,3]

[2,3]

[2,3]

Recommended
Fee Level /
Deposit

$

76

$

2.60

$

136

$

10.86

$

407

$

5.54

$

684

$

3.18

$

1,954

$

4.56

$

4,235

$

4.23

$

109

$

3.54

$

190

$

11.94

$

489

$

4.78

$

727

$

1.44

Inspection

5.2
$

2,000
each additional $1,000 or fraction thereof

$

25,000
each additional $1,000 or fraction thereof

$

50,000
each additional $1,000 or fraction thereof

$

100,000
each additional $1,000 or fraction thereof

City of Santa Paula
Master Fee Schedule

base fee @
$2,000
each add'l
$1,000
base fee @
$25,000
each add'l
$1,000
base fee @
$50,000
each add'l
$1,000
base fee @
$100,000
each add'l
$1,000

[2,3]

[2,3]

[2,3]

[2,3]
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Fee
No.

Notes

City of Santa Paula
Building and Safety Fees

2.10.B.a

Fee Description

Recommended
Fee Level /
Deposit

base fee @
[2,3] $
$500,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000
base fee @
[2,3] $
1,000,000
$1,000,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000

$

500,000

$

6
6.1

Fee Unit

1,303
1.30
1,954
1.95

High Fire Hazard Area Fee
Plan Check
$

2,000
each additional $1,000 or fraction thereof

$

25,000
each additional $1,000 or fraction thereof

$

50,000
each additional $1,000 or fraction thereof

$

100,000
each additional $1,000 or fraction thereof

$

500,000
each additional $1,000 or fraction thereof

$

1,000,000
each additional $1,000 or fraction thereof

base fee @
$2,000
each add'l
$1,000
base fee @
$25,000
each add'l
$1,000
base fee @
$50,000
each add'l
$1,000
base fee @
$100,000
each add'l
$1,000
base fee @
$500,000
each add'l
$1,000
base fee @
$1,000,000
each add'l
$1,000

[2,3]

[2,3]

[2,3]

[2,3]

[2,3]

[2,3]

$

54

$

1.18

$

81

$

2.17

$

136

$

1.09

$

190

$

0.07

$

217

$

0.16

$

299

$

0.30

Inspection

6.2
$

$

$

City of Santa Paula
Master Fee Schedule

base fee @
[2,3] $
$2,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000
base fee @
[2,3] $
25,000
$25,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000
base fee @
[2,3] $
50,000
$50,000
2,000

163
3.54
244
9.77
489
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Fee
No.

Notes

City of Santa Paula
Building and Safety Fees

2.10.B.a

Fee Description

Fee Unit

Recommended
Fee Level /
Deposit

each add'l
$
$1,000
base fee @
[2,3] $
100,000
$100,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000
base fee @
[2,3] $
500,000
$500,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000
base fee @
[2,3] $
1,000,000
$1,000,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000

each additional $1,000 or fraction thereof
$

$

$

7

3.26
651
0.54
869
0.22
977
0.98

MPE Plan Review
$

2,000
each additional $1,000 or fraction thereof

$

25,000
each additional $1,000 or fraction thereof

$

50,000
each additional $1,000 or fraction thereof

$

100,000
each additional $1,000 or fraction thereof

$

500,000
each additional $1,000 or fraction thereof

$

1,000,000
each additional $1,000 or fraction thereof

8

Additional Plan Review Fee

9

Fast Track Plan Review Fee

10

Mobile home/coach foundation system plan check

11

Use of outside consultants for plan review

City of Santa Paula
Master Fee Schedule

base fee @
$2,000
each add'l
$1,000
base fee @
$25,000
each add'l
$1,000
base fee @
$50,000
each add'l
$1,000
base fee @
$100,000
each add'l
$1,000
base fee @
$500,000
each add'l
$1,000
base fee @
$1,000,000
each add'l
$1,000

[2,3]

[2,3]

[2,3]

[2,3]

[2,3]

[2,3]

[14]

[15]

$

81

$

3.54

$

163

$

6.51

$

326

$

7.60

$

706

$

6.11

$

3,149

$

5.05

$

5,673

$

5.67

$

81

$

217

$

434

$

109
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Fee
No.

Notes

City of Santa Paula
Building and Safety Fees

2.10.B.a

12
12.1

Fee Description

Fee Unit

Recommended
Fee Level /
Deposit

Green Building For the review of C.C.T. Title 24, Part 11
requirements
Plan Check
$

2,000
each additional $1,000 or fraction thereof

$

25,000
each additional $1,000 or fraction thereof

$

50,000
each additional $1,000 or fraction thereof

$

100,000
each additional $1,000 or fraction thereof

$

500,000
each additional $1,000 or fraction thereof

$

1,000,000
each additional $1,000 or fraction thereof

base fee @
$2,000
each add'l
$1,000
base fee @
$25,000
each add'l
$1,000
base fee @
$50,000
each add'l
$1,000
base fee @
$100,000
each add'l
$1,000
base fee @
$500,000
each add'l
$1,000
base fee @
$1,000,000
each add'l
$1,000

[2,3]

[2,3]

[2,3]

[2,3]

[2,3]

[2,3]

$

87

$

0.94

$

109

$

0.65

$

125

$

0.65

$

157

$

0.37

$

304

$

0.42

$

516

$

0.52

$

54

$

1.18

$

81

$

1.09

$

109

$

0.54

$

136

$

0.68

$

407

Inspection

12.2
$

2,000
each additional $1,000 or fraction thereof

$

25,000
each additional $1,000 or fraction thereof

$

50,000
each additional $1,000 or fraction thereof

$

100,000
each additional $1,000 or fraction thereof

$

City of Santa Paula
Master Fee Schedule

500,000

base fee @
$2,000
each add'l
$1,000
base fee @
$25,000
each add'l
$1,000
base fee @
$50,000
each add'l
$1,000
base fee @
$100,000
each add'l
$1,000
base fee @
$500,000

[2,3]

[2,3]

[2,3]

[2,3]

[2,3]
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Fee
No.

Notes

City of Santa Paula
Building and Safety Fees

2.10.B.a

Fee Description

Fee Unit

Recommended
Fee Level /
Deposit

each add'l
$
$1,000
base fee @
[2,3] $
1,000,000
$1,000,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000

each additional $1,000 or fraction thereof
$

13
13.1

0.92
869
0.87

Flood Plain Construction Fee
Plan Check
$

2,000
each additional $1,000 or fraction thereof

$

25,000
each additional $1,000 or fraction thereof

$

50,000
each additional $1,000 or fraction thereof

$

100,000
each additional $1,000 or fraction thereof

$

500,000
each additional $1,000 or fraction thereof

$

1,000,000
each additional $1,000 or fraction thereof

base fee @
$2,000
each add'l
$1,000
base fee @
$25,000
each add'l
$1,000
base fee @
$50,000
each add'l
$1,000
base fee @
$100,000
each add'l
$1,000
base fee @
$500,000
each add'l
$1,000
base fee @
$1,000,000
each add'l
$1,000

[2,3]

[2,3]

[2,3]

[2,3]

[2,3]

[2,3]

$

49

$

3.07

$

119

$

5.86

$

266

$

1.52

$

342

$

0.26

$

445

$

0.48

$

684

$

0.68

Inspection

13.2
$

$

$

City of Santa Paula
Master Fee Schedule

base fee @
[2,3] $
$2,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000
base fee @
[2,3] $
25,000
$25,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000
base fee @
[2,3] $
50,000
$50,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000
2,000

33
3.30

Attachment: Master Fee Schedule 122216 (1324 : Citywide User Fee and Rate Public Hearing)

Fee
No.

Notes

City of Santa Paula
Building and Safety Fees

109
2.17
163
3.26
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2.10.B.a

Fee Description

$

$

$

Fee Unit

Recommended
Fee Level /
Deposit

base fee @
[2,3] $
$100,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000
base fee @
[2,3] $
500,000
$500,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000
base fee @
[2,3] $
1,000,000
$1,000,000
each add'l
$
each additional $1,000 or fraction thereof
$1,000

III - Miscellaneous Fees

100,000

326
0.31
451
0.68
793
0.79

[14]

1

Simple Scope Building Permit Items
Re-Roof
Window Replacement
"City Standard" Block Walls and Retaining Walls
Drywall Repair

$

228

2

Mobile home/coach installation

$

461

3

Mobile home/coach installation on a permanent
foundation

$

1,004

4

Commercial business license, review and inspection

$

114

5

Sign inspection (when no permit issued)

$

81

6

Inspections outside of normal business hours (per hr.)
(minimum charge two hours)

$

217

7

Re-inspection fee (per hr.)

$

109

8.1
8.2

Code Compliance Investigation fee for request to
investigate proposed changes, including changes in use or
occupancy prior to submittal of plans
up to and including 3,000 sq. ft
for each additional 500 sq. ft. or fraction thereof

$
$

434
33

9
9.1

Demolition or wrecking permit (partial)
Demolition or wrecking permit (complete)

$
$

33
81

10

Fire Damage Inspection Fee

$

217

11

Home Occupation permit, review and inspection

$

87

8

City of Santa Paula
Master Fee Schedule
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Fee
No.

Notes

City of Santa Paula
Building and Safety Fees

Packet Pg. 101

2.10.B.a

Fee Description

Fee Unit

Recommended
Fee Level /
Deposit

12

Address Change (Owner Request)

$

163

13

Relocation Investigation Fee

$

489

14

Technology surcharge (per 1,000 of building valuation)

$

-

15

Where the inspection is conducted outside the City of Santa Paula,
additional changes shall be paid for travel at the rate of $0.38 per
mile and the inspector's time at the rate of $75.00 per hour during
the period the inspector is outside the City of Santa Paula. (Per Mile)

$

-

$

109

$

250

$

434

15.1

Per hour charge

16

Inspection Fee (Per Hour)

17

Code Enforcement Processing Fees:

17.1

Whenever any work for which a permit is required by
the technical codes has been commenced without first obtaining
said permit (s), or whenever a Code Enforcement Case is started
due to a violation of the Santa Paula Municipal Code, a Code
Enforcement Processing Fee equal to the permit fee (s) but not
less than $200.00 shall be collected.

18

Plan Filing Fee

$

27

19

Application Processing Fee

$

136

20

Records Research (1/2 hr minimum)

$

54

21

Temporary or partial certificate inspection request (per hour)

$

163

Appeals Hearing Request
Owner occupied single family dwelling
All other appeals

$
$

760
1,737

Release of Non Compliance Notice

$

543

Other Inspections and Fees
Inspections for which no fee is specifically indicated (per hr.)

$

54

$

651

22
22.1
22.2
23
24
24.1
25

For use of outside consultants for inspections plus 20%
administrative over-site

City of Santa Paula
Master Fee Schedule
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Fee
No.

Fee Description

Fee Unit

Notes

City of Santa Paula
Building and Safety Fees

Recommended
Fee Level /
Deposit

1
1.1

MPE Permit issuance
Issuance of initial/primary permit

$

92

$

81

1.2

For issuing each supplemental permit for which the original
permit has not expired, been canceled or finaled

2
2.1

MPE New Construction (placeholder) (tiered by s.f. of project)
Plumbing (per 1,000 s.f.)

$

109

2.2

Mechanical (per 1,000 s.f.)

$

109

2.3

Electrical (per 1,000 s.f.)

$

109

$

72

Industrial/Commercial waste interceptor (including trap and vent)

$

65

Industrial waste sample well (each)
Rainwater piping system per drain (inside building)
Graywater sytems Residential
For each cesspool
For each private sewage disposal system
For each industrial waste pretreatment interceptor,
including its trap and vent, excepting kitchen-type grease
interceptors functioning as fixture traps
Rainwater systems--per drain (inside building)

$
$
$
$
$

65
22
233
109
271

$

54

$

16

Swimming Pools
Public pool
Public spa
Private pool
Private spa

$
$
$
$

380
271
190
109

Solar water heating system, including collectors, piping, tank, and
valves
Domestic (portable) water heating
Swimming pool/spa heating

$
$

109
109

3

MPE - Unit Fee Schedule - Simple
(up to 3 items from simple schedule)

4
4.1

4.2

4.3

[16,9
, 10.
11]

MPE Unit Fee Schedule - Complex Scope Items - Plumbing
Fixtures and Vents

City of Santa Paula
Master Fee Schedule
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IV - MPE (Mechanical, Plumbing, Electrical) Permits
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4.4

4.5

Fee Description

Miscellaneous
For each appliance or piece of equipment regulated by the
Plumbing Code but not classed in other appliance categories, or
for which no other fee is listed in this code.

54

$

16

For the installation or relocation of each boiler or compressor to
and including 2 horsepower (10.6 kW), or each absorption
system to and including 100,000 Btu/h (29.3 kW)

$

33

For the installation or relocation of each boiler or compressor
over 3 horsepower (10.6 kW) to and including 15 horsepower
(52.7 kW), or each absorption system over 100,000 Btu/h (29.3
kW) to and including 500,000 Btu/h (146.6 kW)

$

65

For the installation or relocation of each boiler or compressor
over 15 horsepower (52.7 kW) to and including 30 horsepower
(105.5 kW), or each absorption system over 500,000 Btu/h
(146.6 kW) to and including 1,000,000 Btu/h (293.1 kW)

$

81

For the installation or relocation of each boiler or compressor
over 30 horsepower (105.5 kW) to and including 50 horsepower
(176 kW), or each absorption system over 1,000,000 Btu/h
(293.1 kW) to and including 1,750,000 Btu/h (512.9 kW)

$

92

For the installation or relocation of each boiler or compressor
over 50 horsepower (176 kW) or each absorption system over
1,750,000 Btu/h (512.9 kW)

$

109

For each air-handling unit to and including 10,000 cubic feet per
minute (cfm) (4719 L/s), including ducts attached thereto

$

33

For each air-handling unit over 10,000 cfm (4719 L/s)

$

33

For the installation or relocation of each domestic-type incinerator

$

27

For the installation of each commercial or industrial-type
incinerator

$

27

Minimum Fee
When a plumbing permit is not obtained in conjunction with other
types of permits, the minimum fee shall be
MPE Unit Fee Schedule - Complex Scope Items - Mechancial

5.1

Boilers, Compressors and Absorption Systems

5.3

Recommended
Fee Level /
Deposit

$

5.0

5.2

Fee Unit

[11]

Air Handlers
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Fee
No.

Notes

City of Santa Paula
Building and Safety Fees

Incinerators
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5.4

5.5

Fee Description

Fee Unit

Miscellaneous
For each appliance or piece of equipment regulated by the
Mechanical Code but not classed in other appliance categories,
or for which no other fee is listed in the table
Minimum Fee
When mechanical permits are not obtained in conjunction with
other types of permits, the minimum fee shall be

6.0

MPE Unit Fee Schedule - Complex Scope Items - Electrical

6.1

Carnivals and Circuses
Each electrically driven ride
For mechanically driven rides and walk-through
attraction or displays having electrical lighting

6.2

6.3

6.4

Minimum Fee
When electrical permits are not obtained in conjunction with other
types of permits, the minimum fee shall be
Electrical Service Restoration
For inspection prior to reactivation of an electrical service

$

54

$

54

$

54

$

54

$

54

$

54

$

109

$

434

[4,5,
6,
7,9,1
0]
[8]

Miscellaneous
Miscellaneous Apparatus, Conduits and Conductors (permit is
required but no fee is herein set forth)

Recommended
Fee Level /
Deposit

V - PLANNING APPLICATION REVIEW
Per application

PLNG

For services requested of City staff which have no fee listed in this
fee schedule, the City Manager or the City Manager's designee shall
determine the appropriate fee based on the established hourly rates
for this department/division. Additionally, the City will pass-through to
the applicant any discrete costs incurred from the use of external
service providers if required to process the specific application.

City of Santa Paula
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Fee
No.

Fee Description

Fee Unit

Notes

City of Santa Paula
Building and Safety Fees

Recommended
Fee Level /
Deposit

[Notes]

[3]

[4]

[5]

[6]

[7]

[8]
[9]
[10]

[11]

[13]

[16]

Sourced from client provided excel file "13.14 Fee Worksheet"
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[1]

A table of Building Valuation Data with regional adjacent fact as printed in Building
Safety Journal, a magazine published by the International Council, 900 Montclair
Road, Birmingham, AL 35213-1206, shall be used in conjunction with the fee
schedule established in subsection (A), and is hereby made a part of the Master Fee
Schedule. Construction valuation not specified within the table shall be determined
by the Building Official, but in no case shall be the Plan Review Fee be less than the
actual costs to the City.
The following fees shall include all wiring and electrical equipment in or on each
building, or other electrical equipment on the same premises constructed at the same
time.
For new multifamily buildings (apartments and
condominiums) having three or more dwelling units constructed the same time, not
including the area of garage, carport and accessory buildings
For new single- and two-family residential buildings constructed at the same time and
not including the area of garages, carports and accessory buildings.
For new private, in-ground swimming pools for
single-family and multifamily occupancies, including a complete system of necessary
branch circuit wiring, bonding, grounding, underwater lighting, water pumping and
other similar electrical equipment directley related to the operation of a swimming
pool.
Carnivals, circuses or other traveling shows or
exhibitions utilizing transportable-type ride, booths, displays and attractions, for
electrical generators and electrically driven rides.
For each fixed residential appliance or receptacle outlet for same
For nonresidential appliances and self-contained factory-wired appliance not
exceeding 1 horsepower, etc.
For the repairs or, alteration of, or addition to each heating appliance, refrigeration
unit, absorption unit, cooling unit, or each heating, cooling absorption or evaporative
cooling system, including installation of controls regulated by the Mechanical Code
A Plan Check Deposit shall be required at the time of plan submittal. The Plan
Check Deposit shall be equal to the amount of the Plan Review fee or, if the permit
fees cannot be determined at the time of submittal, a substantial amount for the
deposit shall be determined by the Building Official.
Refer to Simple Schedule title "Bldg & Safety - MPE Simple"

City of Santa Paula
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City of Santa Paula
Building and Safety Fees - List of Simple Scope Items

Fee
Fee Description
No.
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IV - MPE (Mechanical, Plumbing, Electrical) Permits - Simple Scope Items
PLUMBING PERMITS
Fixtures and Vents
Grease traps
Backwater valves
Repair/Alteration of drainage or vent piping
Building sewer and/or trailer park sewer
Water Piping and Water Heaters
Gas Piping Systems
Lawn Sprinklers, Vacuum Breakers and Backflow Protection Devices
Atmospheric-type vacuum breakers or backflow
protection devices not included above
Other types of backflow-protection devices
MECHANICAL PERMITS
Furnaces
Appliance Vents (For the installation or replacement of each appliance vent installed and not
included in an appliance permit)
Repairs of Additions
Evaporative Coolers (For each evaporative cooler other than portable type)
Ventilation and exhaust
ELECTRICAL PERMITS
Private swimming Pools
Temporary Power Service
Receptacle, Switch and Light Outlets

City of Santa Paula
Master Fee Schedule
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City of Santa Paula
Building and Safety Fees - List of Simple Scope Items

2.10.B.a

Fee
Fee Description
No.

Pole or platform-mounted lighting fixtures
Theatrical-type lighting fixtures or assemblies
Residential Appliances
Nonresidential Appliances
Power Apparatus per Horsepower (HP), kilowatts (kW), kilovolt-amperes (kVA) or kilovolt-amperesreactive (kVAR)
Busways (For trolley and plug-in type busways)
Signs, Outline Lighting and Marquees
Photovoltaic or wind-generated electrical service

City of Santa Paula
Master Fee Schedule
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Lighting Fixtures
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Fee
No.

Recommended
Fee Level /
Deposit

FIRE EXTINGUISHING AND ALARM SYSTEMS

S-103 Fire Alarm Plan Check/Inspection
< 25 devices
≥ 25 - 75 devices
> 75 devices

$
$
$

195
195
195

S-104 Auto Sprinkler System Plan Check/Inspection - Residential
New Single Family
Additions/remodel

$
$

552
552

$
$
$

635
635
635

S-105 Fire Hood/Duct System Plan Check/Inspection

$

439

NEW LP Gas

$

439

S-106 Knox Lock Box

$

140

Business Inspections (Annual)
up to 2,000 sq. Ft.
2,001 - 5,000 sq ft
5,000 sq ft and above

$
$
$

245
455
875

Institution
Hospital
Jail

$
$

560
560

Schools K-12
1-99 Students
100-200 Students
200 + Students

$
$
$

210
350
840

Commercial Day Care / Adult Day Care

$

455

Factories / Storage
up to 5000 sq. Ft.
5,001-20,000 sq ft

$
$

455
875

S-104

II

City of Santa Paula
Master Fee Schedule

Auto Sprinkler System Plan Check/Inspection - Commercial /
Multifamily / Industrial
< 25 heads
≥ 25 - 100 heads
> 100 heads (per 100 heads)

ANNUAL LIFE AND SAFETY INPECTIONS - ROUTINE AND
STATE MANDATED
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I

Fee Description

Notes

City of Santa Paula
Fire Fees
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Fee Description

Recommended
Fee Level /
Deposit

R1 / R2 (Hotels, Motels, Apartments, Convents, Dormatories,
etc.)
3-19 Units
20-49 units
50 + units

$
$
$

140
280
420

Residential Care Facilities/Licensed
Pre-Inspection with 6 or less Clients
Pre-Inspection with 7 or More Clients

$
$

140
280

Skilled Nursing Facilities
7-25 Units
26-100 units
100 + units

$
$
$

210
350
490

Fire Code Violation Investigation

$

139

Explosives / Blasting Agents

$

2,134

Fireworks Display Permit

$

1,101

Burning Permit
Agricultural

$

767

Underground Tank Installation/Removal

$

900

Tents/Awning

$

140

$
$
$

271
404
703

Public Assembly Annual Permit (excluding churches/schools) [3]
50-100 person
101-300 persons
301-500 persons

Hrly

Arson Investigation
Weed Abatement Program
Administrative Fee
Contract Passthrough

$
551
Passthrough

S-116 Business License Inspection

$

139

S-117 Comm Business Transfer of Ownership

$

6

S-118 Reinspection (after 3rd and subsequent inspection)

$

91

City of Santa Paula
Master Fee Schedule
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Fee
No.

Notes

City of Santa Paula
Fire Fees
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Fee Description

False Fire Alarm 1st & 2nd w/n 12
3rd
4th
5th and subsequent response

Recommended
Fee Level /
Deposit

$
$
$

Actual Cost

DUI

III

280
280
280

DEVELOPMENT APPLICATIONS, PLAN REVIEW AND
INSPECTION

PLNG Planning Application Review
Per application

$

560

$
$
$

195
75
75

$
$
$

195
195
195

$

140

BLDG Review of Building Plans - Residential
Residential (New)
Residential (Add/Remodel)
Residential - photovoltaic
BLDG Review of Building Plans - Commercial / Multifamily / Industrial
< 2,000 s.f.
≥ 2,000 - 5,000 s.f.
> 5,000 s.f.
Weekend / Afterhours Inspection
Minimum ______hrs (per hour)
For services requested of City staff which have no fee listed in this
fee schedule, the City Manager or the City Manager's designee
shall determine the appropriate fee based on the established
hourly rates for this department/division. Additionally, the City will
pass-through to the applicant any discrete costs incurred from the
use of external service providers if required to process the specific
application.
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Fee Description

S-086 City Animal Pound Service

[4]

$

-

S-087 Abandoned Vehicle Towing - Abatement

$

62

S-088 Storage Impound Release

$

154

S-089 Annual Alarm Registration Fee

$

19

S-089

Police False Alarm Response - 1st & 2nd within
12 months

No Charge

S-089 Police False Alarm Response - 3rd Response

$

93

S-089 Police False Alarm Response - 4th Response

$

93

S-089 Police False Alarm Response - 5th Response

$

93

$

93

S-089

Police False Alarm Response - All Subsequent
Responses

S-090 DUI Accident/Arrest Response
S-091

Nuisance Service Call(Loud Party Response) 1st response
2nd response

State set limit

[2]

No Charge
Penalty

[7]

S-095 Reports - up to first 10 pages or less

$

19

S-095 Crime Report - additional pages

$

10

S-096 Vehicle for Hire Permit

$

248

S-097 Vehicle for Hire License

$

217

S-098 Bingo License Issuance

$

31

S-099 Concealed Weapons Permits

S-101 Fingerprinting
Live Scan
Card

Set by State Law

[3]

S-100 Clearance Letter

City of Santa Paula
Master Fee Schedule

Recommended Fee
Level / Deposit
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Fee
No.

Notes

City of Santa Paula
Police Fees

$

30

$
$

20
20

[5]
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Fee Description

S-102 Parking Enforcement - Citations
S-102

Parking Enforcement - processing fee if citation
not paid

S-102

Parking Enforcement - citation not paid/notice
given to DMV

Notes

Fee
No.

Recommended Fee
Level / Deposit

[8]

Range

[8]

$

13.26

[6,8]

$

3.06

$

29

$
$

12
31

$

19

S-103 U-Visa Immigration Form (I-98)
S-104 Correctable vehicle code infractions
3rd party processing fee
City Officer Sign-Off
S-105 VIN (Vehicle Identification Number) Verification

[8]

Filming Fees (per Filming Event)

Actual Cost, billed hourly,
requires 4 hour minimum
for City's filming
coordinator plus
departmental involvement
from Police/Fire/PW as
determined necessary by
City

Peddler/Vendor Solicitors Application (support to
Planning)

$
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City of Santa Paula
Police Fees

93

For services requested of City staff which have no
fee listed in this fee schedule, the City Manager or
the City Manager's designee shall determine the
appropriate fee based on the established hourly
rates for this department/division. Additionally, the
City will pass-through to the applicant any discrete
costs incurred from the use of external service
providers if required to process the specific
application.
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Fee
No.

Fee Description

Notes

City of Santa Paula
Police Fees

Recommended Fee
Level / Deposit

Penalty per city municipal code 93.35A4

[3]

Service provided by county sheriff's office

[4]

Per county agreement

[6]

DOJ fees and FBI fees may apply in addition to the City's
fees
DMV fee passthrough

[7[

Penalty per city municipal code 93.35A4

[8]

Fees apply per contractor agreement

[9]

Additonal Finance Department Processing Fee Applies.

[5]

City of Santa Paula
Master Fee Schedule
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[Notes]
[2]

33 of 35

Packet Pg. 114

2.10.B.a

Fee Description

Recommended
Fee Level / Deposit

1

Jolly Jump Vendor Registration

$

19

2

Jolly Jump Permit

$

19

3

Special Event Permit Application Fee
Minor Event
Major Event

$
$

63
250
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Fee
No.

Notes

City of Santa Paula
Community Services Permit Fees

[3]

TOTAL
[Notes]
[3]

City of Santa Paula
Master Fee Schedule

Reference City Policy for definition of Minor and Major Event. Fee
calculation considers processing of application by Community Services
only. Other Department time and expense may apply
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City of Santa Paula
Fully Burdened Hourly Rate Schedule

Admin

Function
City Clerk
City Manager
Finance

Finance

Financial Services
Water Customer
Services

Planning
Public Works (PW)

Permitting Services
Water Services

Bldg & Safety
Fire
Police

Patrol and
Investigations
Records Services

Community Services

FT Staff
PT Staff

City of Santa Paula
Master Fee Schedule

Fully Burdened Hourly
Rate (FBHR)
$
$
$
$

123
179
123
87

$

61

$

129

$

122

$
$
$

86
109
140

$

124

$
$
$

38
130
45

Attachment: Master Fee Schedule 122216 (1324 : Citywide User Fee and Rate Public Hearing)

Department

35 of 35

Packet Pg. 116

2.10.B.b

RESOLUTION NO. 7027

BE IT RESOLVED by the Council of the City of Santa Paula as follows:
SECTION 1: The City Council finds as follows:
A.

The City Council may establish fees for services under various provisions of
California law including, without limitation, Business & Professions Code §
16000; Government Code §§ 36936.1, 43000, 54344, 65104, 65456,
65874, 65909.5, 65943, 66013, 66014, 66451.2; and Health & Safety Code
§§ 510, 17951, 17980.1, 19852.

B.

Pursuant to Government Code § 66016, the City made data available
regarding the cost, or estimated cost, of providing services for various fees
ten (10) days before the public hearing held on January 3, 2017.

C.

On January 3, 2017, the City Council heard public testimony and
considered evidence in a public hearing held and noticed in accordance
with Government Code § 66016.

D.

At the recommendation of the City’s Departments and the City Manager,
the City Council believes that it is in the public interest to establish the
recommended fees to recover the costs of public services.

SECTION 2: The Fees attached as Exhibit “A” and incorporated into this Resolution as if
fully set forth, are approved and adopted.
SECTION 3: This Resolution is exempt from review under the California Environmental
Quality Act (Cal. Pub. Res. Code §§ 21000, et seq.; “CEQA”) and CEQA regulations
(Cal. Code Regs. tit. 14, §§ 15000, et seq.) because it establishes, modifies, structures,
restructures, and approves rates and charges for meeting operating expenses;
purchasing supplies, equipment, and materials; meeting financial requirements; and
obtaining funds for capital projects needed to maintain service within existing service
areas. This Resolution, therefore, is categorically exempt from further CEQA review
under Cal. Code Regs. tit. 14, § 15273.
SECTION 4: This Resolution will become effective immediately upon adoption and will
remain effective unless repealed or superseded.
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A RESOLUTION ADOPTING NEW FEE SCHEDULES FOR
CITY DEPARTMENTS TO RECOVER COSTS INCURRED
FROM PROVIDING VARIOUS PUBLIC SERVICES.
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PASSED AND ADOPTED this 3rd day of January, 2017.

__________________________
Jenny Crosswhite, Mayor
ATTEST:

________________________________
Lucy Blanco, City Clerk

APPROVED AS TO FORM:

________________________________
John C. Cotti, City Attorney

APPROVED AS TO CONTENT:

_________________________
Jaime Fontes, City Manager
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SECTION 5: The City Clerk will certify to the passage and adoption of this Resolution;
will enter the same in the book of original Resolutions of said City; and will make a minute
of the passage and adoption thereof in the record of proceedings of the City Council of
said City, in the minutes of the meeting at which the same is passed and adopted.
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